GUN CARRIAGE FACTROY, JABALPUR

A Govt. of India Enterprises, Ministry of Defence “v A
A unit of ADVANCED WEAPONS & EQUIPMENT INDIA LTD. (e

oM
5P
»
ON

ADVERTISEMENT
For

Fixed Tenure Contract Based Engagement of Design Engineer in GCF
Online applications are invited from the citizens of India fulfilling the requisite qualification/criteria against the
various vacancies on CONTRACT BASIS for fixed tenure, to work in Gun Carriage Factory, Jabalpur, Madhya Pradesh,
for a period of ONE year which may be extended based on factory requirement and individual performance.

The details of Name of Post and Vacancies available are as follows:

Post No. of Quallflc?tlon & Age limit as on date of advertisement
Posts Experience
Design Engineer 04 (UR) As mentioned in Para 2.1b [The minimum age of candidates must be more
(Mechanical) and 2.1c than 21 years & less than 35 years.
Design Engineer 01 (UR) As mentioned in Para 2.2b |The minimum age of candidates must be more
(Electrical/Electronics) and 2.2¢ than 21 years & less than 35 years.

Note: Gun Carriage Factory, Jabalpur, reserves the rights to increase or decrease the number of vacancies any
time during the entire selection process depending upon the requirement.

1.0 JOB LOCATION:

Above posts are for Gun Carriage Factory (GCF) Jabalpur, M.P. However, candidates must be willing to work in any
location as decided by GCF.

2.0 TERMS OF ENGAGEMENT, ALLOWANCE AND JOB DESCRIPTION:

2.1 Design Engineer/Mechanical (CAD/CAE expert for Modelling/Analysing of various Defence Projects going in
GCF)

Will be engaged initially for a period of ONE year which may be extended up to a maximum of THREE years (including
initial period) based on Project requirement and individual's performance.

Year Consolidated remuneration per month

For all years |Rs.50,000/- inclusive all

2.1.aJob description:
1. Using Siemens NX software to develop layouts, designs, and drawings that meet or exceed engineering
specifications, on time.

2. Generate working models of the prototype using CAD software including 3D models, Assembly layouts, 2D
engineering drawings as per industry, departmental and discipline standards.

3. Preparation of Engineering documentation like Technical Description, User Manuals, Maintenance Procedures,
Engineering and Manufacturing Bill of Materials, Illustrated Parts Lists, Tests plans etc.

4. Maintain CAD files and supporting documentation in Product Lifecycle Management Software. Create and update
database of design records for future reference purposes.

5. Utilize any of Simcenter 3D/Ansys software to analyze the 3D CAD models generated, for various types of
analysis under specified test conditions as required by the project.

6. Review existing design layouts to find and resolve problems involving compatibility with basic design concepts.
7. Work with engineering and fabrication team to investigate and resolve problems with existing designs.

8. Ability to design Jigs, fixtures, Tools and Gauges based on requirements of machining operations and capabilities
of different machines available at GCF.

9. Make corrections to the drawings as requested by authorized personnel.

10.Adhere to strict company and partner information security protocols.
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11.Support and maintain a positive safety culture by following all safety policies and procedures and actively

contributing to a safe working environment.

12.Convert existing 2D drawings to 3D drawings and convert generated 3D models to 2D drawings that can be used

for fabrication of the component.

13.Keep track of project activities on MS Project and present the status as and when required for timely completion.

14.Any other responsibilities as assigned by the reporting officer.

2.1.b. Qualifications:

1.

2,

Essential:
a. B. E/B.Tech (4-year full time course) in Mechanical/Automobile/Production Engineering degree from
recognized Universities / Institution / College with minimum 55% marks.

b. Should have done a certified course in CAD/CAE software from any govt. accredited institutions or
authorized training centers of software OEMs. If CAD/CAE was part of the curriculum in
Bachelor/Masters level of education, the applicant should have attained A+ or equivalent grade in the
subject.

Desirable:
Candidates with post-graduation in Mechanical/Automobile/Production Engineering streams will be
given preference.

2.1.c. Experience: The candidates should have minimum 2 years of working experience in following domain:

1.

2.

8.

9.

The Candidates should have in-depth knowledge of CAD software Siemens NX software.

The Candidates should have in-depth knowledge in any of CAE software Simcenter 3D/Ansys or similar
software.

Candidates should have proficiency in MS office including MS Project software.
Read and understand 2D drawings and 3D CAD models.

Knowledge of simulation techniques, tools, and principals involved in production of precision technical plans,
blueprints, drawings, and models.

Experienced in working with team on detailed CAD files and ability to explain the trouble areas on the files and
offer up solutions.

Should be proficient with various modules of above mentioned CAE software including but not limited to
Multibody Dynamics (MBD) simulation, Explicit analysis, FEA, Vibrations related modules and Thermal Analysis.

Knowledge about various manufacturing processes.

Knowledge about various engineering materials and related standards according to application.

10.The candidate should have ability to summarize scientific and engineering principles in an easy to understand

manner.

11.The candidates should have ability to design the components / sub-assembly/assembly aesthetically and

functionally with new ideas.

12.The candidates should have wide knowledge of new system / technology available in market to increase

efficiency and maintaining safety norms.

2.2 Design Engineer (Electrical/Electronics Engineer for Design, Simulation, Analysis and Integration of
Electrical/Electronic Systems for Various Defence Projects in GCF)

Will be engaged initially for a period of ONE year, which may be extended up to a maximum of THREE years (including
the initial period) based on Project requirement and individual's performance.

Year Consolidated remuneration per month

For all years |Rs.50,000/- inclusive of all
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2.2.aJob Description:
1. Design, develop and validate electrical and electronic systems, subsystems and circuits using industry-standard
software to meet engineering specifications within stipulated timelines.

2. Prepare electrical system architecture, wiring diagrams, circuit schematics, PCB layouts, harness drawings, cable
schedules and installation drawings using appropriate CAD/EDA software.

3. Develop simulation models of electrical and electronic systems using MATLAB/Simulink or equivalent software
for system performance evaluation and optimization.

4. Prepare engineering documentation including Technical Descriptions, User Manuals, Maintenance Manuals, Test
Procedures, Interface Control Documents (ICDs), Electrical Bills of Materials (EBOM), Test Reports and
Installation Manuals.

5. Maintain electrical/electronic design files and associated documentation in Product Lifecycle Management
(PLM) software and update design databases for future reference.

6. Utilize MATLAB/Simulink, ANSYS Electronics, LTspice, PSpice, LabVIEW or equivalent software for modelling,
simulation, analysis and validation of electrical/electronic systems under specified operating conditions.

7. Review existing electrical/electronic designs to identify compatibility issues, design deficiencies and
opportunities for performance improvement.

8. Work closely with multidisciplinary engineering, manufacturing and integration teams to investigate and resolve
issues related to electrical/electronic systems during design, fabrication, integration and testing.

9. Design electrical panels, control systems, power distribution systems, wiring harnesses, interface circuits, test
jigs, fixtures and automated test equipment as per project requirements.

10.Modify and update electrical /electronic drawings and documentation as directed by authorized personnel.
11.Adhere to strict company and partner information security protocols.

12.Support and maintain a positive safety culture by following all safety policies, electrical safety standards and
procedures.

13.Convert legacy electrical drawings into intelligent CAD formats and generate manufacturing and installation
drawings from developed electrical designs.

14.Monitor project activities using MS Project and present progress reports as required for timely completion of
assigned tasks.

15.Any other responsibilities assigned by the Reporting Officer.

2.2.b Qualifications:
1. Essential:
a. B.E./B.Tech. (4-year full-time course) in Electrical Engineering/Electrical & Electronics
Engineering/Electronics @ &  Communication = Engineering/Electronics @ &  Instrumentation
Engineering/Instrumentation & Control Engineering from a recognized University/Institution/College
with minimum 55% marks.

b. Should have successfully completed a certified course in MATLAB/Simulink, Electrical CAD/EDA,
Circuit Design or Electrical System Simulation software from any Government-accredited institution or
authorized training center of the software OEM. If such software formed part of the Bachelor's/Master's
curriculum, the applicant should have secured A+ or equivalent grade in the subject.

2. Desirable:
Candidates possessing Post-Graduation in Electrical/Electronics/Instrumentation Engineering or
related disciplines shall be given preference.
2.2.c Experience: The candidate should have minimum two years of working experience in the following domains:
1. The candidate should possess in-depth knowledge of MATLAB/Simulink for modelling, simulation and analysis

of electrical, electronic and control systems.
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2. The candidate should possess in-depth knowledge of any of the following software:
e MATLAB/Simulink,
ANSYS Electronics,
LTspice,
PSpice,
LabVIEW,
Altium Designer,
Cadence OrCAD,
KiCad,
ETAP,
DIgSILENT PowerFactory,
PSCAD,
Or any equivalent industry-standard Electrical /Electronic CAD/CAE software.

3. Candidate should be proficient in MS Office, including MS Project.

4. Ability to read, interpret and prepare electrical schematics, wiring diagrams, PCB layouts, block diagrams, cable
interconnection diagrams and system architecture drawings.

5. Knowledge of modelling, simulation techniques and engineering principles involved in design, analysis and
validation of electrical and electronic systems.

6. Experience of working in multidisciplinary engineering teams and ability to identify design deficiencies,
troubleshoot technical issues and recommend practical engineering solutions.

7. Should possess proficiency in simulation modules.

8. Knowledge of electrical manufacturing processes including PCB fabrication, cable harness manufacturing,
electrical panel assembly, testing and integration.

9. Knowledge of electrical/electronic components, embedded hardware, sensors, actuators, communication
interfaces, military standards and applicable national/international engineering standards.

10.Ability to summarize complex scientific and engineering concepts into clear technical reports, presentations and
design documentation.

11.Ability to design electrical/electronic systems, assemblies and control architectures with innovative, reliable and
maintainable solutions.

12.The candidate should possess sound knowledge of emerging technologies such as embedded systems, FPGA-
based systems, industrial communication protocols, 10T, Al-based monitoring, digital twins, cyber-physical
systems, power electronics, battery management systems and advanced control techniques for improving
system performance, efficiency, reliability and safety in defence applications.

Please Note:
a. For all the posts, the candidates should have qualified from AICTE/UGC approved college/Institute or
recognized University.

b. Only full-time regular courses will be considered as qualification and all qualifications should be recognized
by AICTE/UGC/appropriate Indian Statutory Authorities. Wherever CGPA/ OGPA or letter grade in a Degree is
awarded, equivalent percentage of marks should be indicated in the application as per norms adopted by
University/ Institutes. Candidates will be required to submit documentary proof/certificate to this effect from
the Institute/ University at the time of Interview, if called for the same.

c. Candidates applying for the above indicated posts should possess minimum 55% marks.

d. Candidates have to compulsorily attach the Provisional/Final Degree Certificate as proof of completion of
Degree and indication of Class and percentage of marks.

e. In case any University/Institution or college is following an evaluation system of CGPA/DGPA/OGPA or letter
grade, wherever applicable, it is mandatory for the candidate to submit proof of Percentage (%) issued by
university/Institution/College and awarded class along with the degree certificate.

f. In case there is no mention of specialization in the qualifying degree as required in the minimum essential
educational  qualification, candidates are required to submit a Certificate from their
University/Institution/College which indicates their specialization in qualifying degree.
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g. Candidate's application without the relevant prescribed documents mentioned will be rejected/cancelled
without any prior intimation.

3.0 POST QUALIFICATION EXPERIENCE AS ON DATE OF ADVERTISEMENT:
Candidate should possess minimum Two years of relevant post-qualification industrial experience as required against
each post.

1. The post qualification work experience is the period of work experience starting from the month immediately
succeeding the month and year of final examination in which the candidate acquires the minimum essential
educational qualification. The work experience shall be in full time job on regular salary basis, after acquiring
prescribed minimum essential educational qualification.

2. In case of intermittent nature of job, the actual days engaged in full time job only will be considered for
calculating number of years of experience.

3. Any other nature of experience like freelance experience will not be considered as it is not a fulltime job and
required number of years of experience cannot be established.

4. Entrepreneurial experience will not be considered for the purpose of ascertaining required number of years of
post-qualification experience.

5. Period of on-the-job training undertaken by the candidates as Management Trainee (MT) / Executive Trainee
(ET) / Graduate Trainee (GT) in PSUs after acquiring the requisite qualification mentioned above shall be
considered for determining post qualification work experience.

6. Article ship/internship/Academic Project/Teaching/Research experience shall not be considered as Post
Qualification Experience.

7. Period of apprenticeship under Apprenticeship Act shall be considered for the purpose of ascertaining required
number of years of post-qualification experience as per govt. norms.

Note:
a. Candidate possessing relevant post-qualification Industrial experience only needs to apply.

b. Academy/Teaching/Research work, experience in non-profit organization internship/project work
placements are part of academic curriculum will not be considered as experience. Work experience prior to
completion of B.E/B.Tech will not qualify as relevant Post Qualification Experience.

c. Candidate should possess experience certificates/documents issued by the previous and present employer
clearly indicating period of employment and post held.

d. The decision of the Selection Committee with respect to industrial experience will be final. Work experience
indicated without supporting documents will not be considered and is liable to be reject/cancelled without any
prior intimation.

4.0 DOCUMENTARY EVIDENCE FOR WORK EXPERIENCE:
The candidate is required to submit experience certificate / documentary evidence for establishing work experience as
mentioned below:

A. For Past employment:

1. Work Experience Certificate: The submission of work experience certificate indicating the date of joining, date
of relieving, pay last drawn, pay scale with duration and nature of jobs / specific areas of experience /
experience in the relevant fields / Projects handled etc. is compulsory for all the past employments which the
candidate is mentioning in the application form. In case experience certificate from any of the past employers is
not submitted, it may lead to rejection of the candidature. So, candidates are advised to ensure that the
experience certificate indicating the date of joining, date of relieving and other details as mentioned above is
attached for minimum requisite experience details mentioned in the application form.

B. For Current employment:
1. Experience Certificate with all the details mentioned above

OR
2. Offer letter/ Appointment letter showing the date of joining (Proof of date of joining) mentioned by the
candidate in the application form
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OR
Offer letter / Appointment letter where date of joining is not mentioned along with any other document issued by the
employer (including pay slip / identity card issued by employer) where date of joining is clearly mentioned.

And
3. Proof of continuity of present employment - Latest Pay slips for three months.

NOTE:
1. If the candidate is not able to provide experience certificate for current employment the candidate must submit
the documents mentioned at Sl. No. 4.B.2 & 4.B.3 to clearly prove the continuity in the job.

2. Self-declaration regarding nature of jobs / specific areas of experience / experience in the relevant
fields/Projects handled etc. will not be considered / accepted.

3. Non-submission of the documents as mentioned above for establishing requisite experience may lead to
rejection of the candidature.

5.0 SELECTION PROCEDURE:

a. Eligibility Screening

Candidates shall be required to fulfill all eligibility criteria prescribed in the advertisement, including educational
qualification, post-qualification experience, age and any other requirements specified for the post. Only eligible
candidates shall be considered for further evaluation.

b. Shortlisting for Interview
Eligible candidates shall be shortlisted for Interview in the ratio of 1:5 (Number of Vacancies: Number of Candidates) in
the order of merit.

The shortlisting score shall be determined based on the following criteria:

Criteria Maximum Marks
Aggregate Marks obtained in BE/B.Tech or equivalent qualifying degree 50

Relevant Post Qualification Experience 40

Desirable Qualification (M.E./M.Tech in Mechanical/Production/Automobile Engineering) (10

Total 100

(i) Aggregate Marks in BE/B.Tech or Equivalent Degree - Maximum 50 Marks
Marks shall be awarded in proportion to the percentage of marks secured in the qualifying degree as per the following
formula:

Academic Score = (Percentage Marks Obtained in Qualifying Degree + 100) x 50
Illustration:

60% marks in BE/B.Tech =30 marks

70% marks in BE/B.Tech =35 marks

80% marks in BE/B.Tech =40 marks

90% marks in BE/B.Tech =45 marks

Where CGPA/CGPI grading system is followed, the equivalent percentage certified by the University/Institute shall be
considered.

(ii) Relevant Post Qualification Experience - Maximum 40 Marks
e (Candidates possessing the minimum prescribed experience of 02 years shall be awarded 20 marks.
e Additional 2.5 marks shall be awarded for every completed six months of relevant post qualification experience
beyond the minimum prescribed experience.
e Maximum marks under this criterion shall be restricted to 40.

Illustration:

Relevant Experience |Marks
2 Years 20

2.5 Years 22.5

3 Years 25

4 Years 30

5 Years 35

6 Years 40
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Only experience acquired after obtaining the prescribed qualifying degree and relevant to the advertised post shall be
considered.

(iii) Desirable Qualification - Maximum 10 Marks
e Candidates possessing a Master's Degree (M.E./M.Tech) in related fields shall be awarded 10 marks.
e The candidates securing the highest shortlisting scores shall be called for Interview.

c. Interview and Practical Assessment
Shortlisted candidates shall undergo the following assessments:

Component Maximum Marks
Personal Interview 50

Practical Assessment on CAD/CAE/Modeling/Simulation Tools |50

Total 100

To qualify for final selection, a candidate shall be required to secure:
e Minimum 50% marks in Personal Interview (25 out of 50); and
e Minimum 50% marks in Practical Assessment (25 out of 50).

Candidates failing to secure the minimum qualifying marks in any of the above criteria shall not be considered for final
selection.

d. Final Selection
The final merit list shall be prepared solely on the basis of marks obtained in the Personal Interview and Practical
Assessment, subject to fulfillment of the minimum qualifying criteria specified above.

In case two or more candidates obtain the same final score, preference shall be given to the candidate having higher
relevant post qualification experience. If the tie still persists, the candidate having higher marks in the qualifying degree
shall be ranked higher.

Application Fee: For UR & OBC Candidates Rs. 200/- INR (SC, ST, PWD & Female candidates exempted).

How to Apply: Candidates can apply through online mode only. Before submitting the online application, candidates are
required to read this detailed advt. & must go through the terms & conditions, eligibility criteria and other relevant
information of advertised posts before applying. Online applications should be submitted through

https://vacancy.parasnet.com. No offline application will be accepted.

Note: Any corrigendum w.r.t. this advertisement regarding No. of vacancies, Eligibility/Selection Criteria & Last date of
receipt of application will be available on Online Application Portal and on website

www.ddpdoo.gov.in/en/main/vacancies & www.aweil.in/carrer only.

Closing Date for Receipt of Application: The closing date for submission of online application will be 15 days from date
of publication of advertisement.

Working Hours: Employee will work as per the production schedule, typically 8 Hours per day, 6 days per week, i.e.
48 hours per week.

Rejection of Application/Cancellation of Candidature: Applications not meeting eligibility criteria and Terms &

Conditions of advertisement will be summarily rejected.

General Conditions:
1) Proportionate deductions shall be made for unauthorized leave/absence from duty etc. The engaged
personnel will be eligible for Company Holidays at par with regular employees.

2) The performance of the individual on fixed term employment will be evaluated on Half Yearly basis.
Individuals with satisfactory performance will be granted an increment, as applicable to the corresponding pay-
scale, on completion of each year during the engagement. Individuals having unsatisfactory performance will be
given 03 months’ time in writing to improve their performance. Performance of such individuals will be
evaluated again after 03 months’ and if the performance still found unsatisfactory, the services of the individual
will be terminated by giving 15 days’ notice. However, in case of serious misconduct or unauthorized absence,
the contract will be terminated immediately.

3) Personnel engaged will be eligible for EPF as per act and government guidelines.
4) Personnel engaged will come under purview of The Employees' Compensation Act, 1923.
5) HRA will be governed as per AWEIL policy, if Quarter is not provided by the unit. If Quarter allotted, it must be

vacated on 1st July and 1st January of the year.
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6) Submission of false/incorrect/incomplete information and/or dubious/bogus documents shall disqualify the
candidature.

7) Short Listed candidates will be informed through sms/e-mail for Interview in due course.

8) GCF will not be responsible for late / non-receipt of Call letters etc., due to any reason.

9) E-mail ID & Mobile Numbers should be kept active till the completion of whole recruitment process.

10) Candidates are advised to visit regularly the online application portal for further updates.

11) The reserve list will also be prepared subject to the availability of qualified candidates & no. of vacancies which

will be valid till one year or availability of next panel whichever is earlier. In case of non-reporting for joining of
selected candidates or resignation within this period and if required, the next available candidate in reserve list
may be asked for joining as per discretion of competent authority.

Other Benefits and Terms & Conditions:

I Working pattern of the Tenure based personnel will the prerogative of the employer.

ii. Leave: Contractual employees will be entitled to 12 days of paid leave per year, pro-rated based on the
contract duration (e.g. 1 day per month for a 12-month contract)

iil.  Unused leave will not be carried forward or encashed.

iv.  Personnel Engaged will generally not take more than 5 days leave in a month. Under special
circumstances employer can give relaxation in availing leave not more than 12 days’ subject to number
of leave credited in his/her account. The excess leave may be treated as leave without pay for
regularization purpose by deduction of daily wages @ 1/30th of the consolidated pay.

V. Tenure based personnel will not be entitled for any other medical benefits in any of the Ordnance
Factory Hospitals & Dispensaries or elsewhere. In case of an emergency, facilities in Ordnance Factory
Hospitals / Dispensaries can be availed, as per Govt. rules.

Vi.  Tenure based personnel will be entitled for safety and protective gears, equipment, kits etc. as per the
Company norms.

vii. Female personnel will be entitled to Maternity Benefits as per the provisions under the Maternity Benefit
Act, 1961.

viii. Engagement of Tenure based Personnel shall be on contract basis initially for a period of ONE year
which may be extended up to a maximum period of THREE years from the date of engagement (including
initial period) based on factory requirement and individual performance.

iX.  Tenure based employee will not work on 1st July and 1st January of the year, to ensure govt. policy.

X. The Tenure Based Engagement will not confer any right on the Personnel to claim the status of a
regular employee of the Company.

Xi.  The Tenure based Personnel will abide by various Company/Factory Rules & Regulations governing
carrying out the assigned tasks and their conduct, like Standing Orders etc.

Xil. Tenure based personnel will be covered under the Income Tax, Service Tax, Professional Tax, etc. as per
the applicable Rules and all such Taxes would be payable by them.

Xiii. Tenure based personnel will be eligible for Company Quarters on rental charges prescribed by
AWEILHQ subject to availability of quarters on first come first serve basis, otherwise HRA will be
governed as per AWEIL policy. They will not be entitled for the following: Promotions; OT Allowance
Loans, Advances & Interest Subsidies; Medical Facilities; Contingency Advance; School Fee
Reimbursement; LTC / LTA Facilities; Grant of Study Leave; Sponsorship for Higher Studies; Any
other benefits admissible to regular Workmen not mentioned specifically in the advertisement.

Xiv. The Tenure based Personnel will not be entitled for any Allowances or Benefits other than those
indicated in this Scheme.

XV. Performance of the Personnel would be assessed on Half Yearly basis.

XVi. The engagement will be on full time basis. Absence from duty other than on Authorized Leave /
Company Holidays will result in proportionate reduction in the Consolidated Emoluments. They will be
eligible for Company Holidays as applicable to regular employees.

XVii. The employment can be terminated, at any time, during the period of tenure engagement, by giving one
month’s notice by either party or payment of Consolidated Remuneration in lieu of the Notice. However,
in case of serious misconduct or unauthorized absence, the contract will be terminated
immediately.

Caution to All Candidates: Some unscrupulous elements may approach you with the assurance of procuring
appointment for you in the factory through illegal gratification. You must not fall prey to such false assurance or
exploitation and must not entertain or encourage such elements in any way. It is emphasized and re-assured that the
entire selection exercise will be done on merit in a transparent manner.

Candidates to Ensure Their Eligibility for the Engagement: The candidates applying for the afore mentioned
vacancies should ensure that they fulfill all eligibility conditions for the post applied for.
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Other Information to the Candidates:

1.

N

10.

11.

12.

Their admission to all the stages of the selection procedure will be purely provisional subject to
satisfying the prescribed eligibility conditions.

Selected candidates must undergo a medical fitness test before joining.

Mere issue of Call letter/Admit Card to the candidate for the Walk in Interview will not imply that
his/her candidature has been finally accepted by the concerned unit.

Verification of eligibility conditions with reference to original documents will be done only at the time
of document verification in the factory.

The candidates should regularly check their email id for any correspondences from concerned unit
regarding engagement.

Admit card/Call letters will be issued to the shortlisted candidates only through e-mail/online
application portal.

Any dispute with regard to the Fixed Tenure Contract Based Engagement of Design Engineers
in GCF against this advertisement will be subject to courts/tribunals situated in Jabalpur only.

The Competent Authority reserves the right to amend, modify or cancel the recruitment process or
adopt any alternative lawful mode of selection in part or in whole, in case of contingency.

The citizens of India who are fulfilling the requisite qualification as mentioned in the
advertisement can apply for the post.

The Result (Select/Reserve List) will be published on online application portal
https://vacancy.parasnet.com, and on websites www.ddpdoo.gov.in/en/main/vacancies &
www.aweil.in/carrer and at GCF Main Gate for information of all concerned.

As per AWEIL policy, candidates selected for fixed term based contractual hiring in GCF have to
submit the duly filled in PVR (Attestation Form) in triplicate on same day of their joining. It is
the responsibility of new joinees for follow up at respective police stations to get their duly
verified PVR delivered in GCF within three months of joining. In case duly verified PVR is not
received within stipulated time of three months, further maximum one-month time will be given
as an extension. After four months, in no case they will be allowed to continue their job in GCF
without duly verified PVR.

In the event of any discrepancy or mismatch between the translation, the English version shall
prevail.

For Chief General Manager GCF
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Mg ATSHHTS [hel Aetae (PLM) TEdIR A CAD Wisdl 3R Tge eTdrdsll ol IWR@TT T | HfasT & dedy & forw
EotseT RS 1 Seraa garar 3R 3use |




TRATSTAT BT IAIHAFIAR TATGE grator Rafat & ded fafde goR & agvor & fow, Save fhe 71w 3D CAD #isdt
&1 FIATOT X & FAFTHET 3D/4FAF (Simeenter 3D/Ansys) H & fordT i BT T SUANT AT |

gAATE! et 3aURON3TT & A1 Fjgerdl Tadl FAEAIHT B Wioad AR g A & fow FAlsper Basa Asmse H
LEIGIERCI

Floer ot & Ty FHEA3i & Ara AR FATU & forw Sonfaaiier 3R Hissera & & a1 w1 weE|

SIETH H 3Ucey AR AMAT FHr e7a7ansit 3R #MHT Farea fr smagdart & 3murR W &5ed (Jigs), haeR
(fixtures), god 3R AT S TS A &Y &THAT BT

AP AT B HFNYT B HFAR SS9 H HAIA/GUR HAT|

HUAT 3R ATSHER & TEd FIAT GI&TT TEThIel T UTeled AT |

aY grat ANfdaat 3R ufshanait &1 urere @ 3R GRIATT S ardreror 3 wfiha ®U & A9TeTe Gal Ueh HhRIcHS GI&T
TEPT T FAT 3R I@@1a AT

HISIGT 2D 19T &l 3D 31391 H dGaledl AR AT AT 31T 3D Hisel Y 2D T H AGelAT fTHBT ST TThT (components)
& fAaToT/ B frRera & fore forar s @ |

TATH Yatee (MS Project) W URATSAT TfAfafQal 0¥ Foik @1 3R 7T W g0 A & v 3maegehargar fafa

e T
Raiféar 31 grr iy 718 IS off 3= ey

2.1.b TTIATT (Qualifications):

3ifaary (Essential):

. TRl AeTar uta TafaaTera/avaTe/aies 8 Hbfaha/CIASA/MSHIA SHTATNIT H ~gddd 55% 3Pl & qd
B.E/B.Tech (4 aufar quiemford aradeha) & f2aft|

. ToraiY off TR AT UTH TEATH AT FIFEITRX OEM & TG UfNaTor Fhgl & CAD/CAE TIFedzR # yanford sy foma
BT ATfew | fe dTER/ARTH FAX T CAD/CAE UTSIHHA &1 T T, dl e o [awh 3 A+ I GAHET I g1 foram
e =Ry

AT (Desirable):

HApfAmd/3 IS /ANSFIT Sl faaer URT3T & FATIPIR (Post-Graduation) &Y i T@er aret sFafigary &l adigar &
S|

2.1.c 31FHT (Experience): 3FHNGARI & Ui A& 817 # =gAdH 2 aY &l 1 3IHa T arfen:

HreT vATEH (Siemens NX) CAD TIFEdIR & g AT ol A1feT|

CAE TitedaR f&aidex 3D/Ansys IT 38T dlE & AMFEdIR & T AT ol aTfel|

THTH Wisiare (MS Project) Afed TaATH 3116 H g&TdT el A1fey|

2D 215971 3R 3D CAD FAlsdl Pl U 3R AHSAA & &7dT|

Y cAeheitehl ATTAT3, Soffdic, 31591 R ATSel & St H ATfIel I Tehelteni, Suentvil 3R FALid! T A1 |
TIEd CAD WiScil U &1 o ATY BIH el BT 3 I BIsell U HHEAT ATl &¥51 T SATEAT P T FATUTT USTeT el
& &THAT|

3Uwh CAE AR & Affee Alsger A oret g aifer, fadt #Aedais! s (MBD) e, vedTeiae
AT, FEA, a1saiea & Gafid Aiggel 3R Yaier varferfa nfia €1

fafier fafaatorAegthaaie uforanat & wre|

WA (application) & IFFAR fafde=r ganfaafior arafIt 3R Gafarq #Areret &1« |

demfeares 3R Sohfaafier fagidl @ 3mar & gz Ao i A Ga1U F Tedd X & &TH7dT|

AT R & g1y Siedens 3R FraTcHs ® & geht / 3U-3r8del / /e @Y g i Hr eTHdr|
G&TAT gelal 3R GI&T ATACST &l IATU TWA & ol aToiR F SUeTeds 7 UUTTell / dehelieh el AT 1|

2.2 BT SNAI (FHATE H faffi=r & GRIITAH & T Setfecepell Seiaciiaed qunferal & Bz, AHI,
FIETT 3717 T TT & [T Sl Feaol g SoAR)
YT H T a¥ i 3afy & fow fagss forar sreen, 5@ gt & smaraedr 3R eafhrd uedie & 3muR W
31BN auf (TR 3afy Tfed) dd TeT ST FehdT



ay gfa e FAfha ariksifdies (Consolidated Remuneration)

gt aui & forw | 2.50,000/- (T3 #1¥ ea)

2.2.a P faazoT (Job Description):

Solagifeleh JoTTerdl, 3U-guforal 31 aftet o fBemea, fawfaa 3R I (validate) #aT|

3Ugh CAD/EDA TIFCAIN BT 3UANT dhieh Selfergehel TeeH Hfdhearar, arafier 3mw, afdhe hrdAferd, PCB A33e,
T 159, el AP R SECTAAA STHIT IR FAT|

feea yadla Aeaida AR gpea & fou MATLAB/Simulink a1 FH®BET FCAIX P SUANT b SalfFgehel 3R
Selreifele YuTferdt & faeer Aisd famfad o

dpAThT fIaToT, o A3, HAT A, T UIHISR, $eTHH deld SFgACH (ICD), Saifdrgarel el 3T FeRaed
(EBOM), e¥e Rute 3R Seeierer Agare afed solfaafer geardst IR |

Msde ATsHATBhd dasde (PLM) ATFedIR A Soldchd/soaciiad Solsd Bl 3R AafAd cTdrdsil &l (W@
e AR #faeT & Te9T & forw Bosa sered & 31se e

fafée oRarea Rufaal & ded safdcrarzaacifae gonfoat & #Afsfohr, e, g 3k geama & fav
MATLAB/Simulink, ANSY'S Electronics, LTspice, PSpice, LabVIEW JT HHDET JIFedIT T SUJTIT HLAT|

HIGelaT FAEAT3, foTmsd HfAAT 3R UeTd GUR & 3@t H ugare H¥a & fow Alser saifdreda/sadciias Bamgar
&Y FHIETT AT

fEsirger, s, wehrervor iR adieror & et sefdreaa/zerifaen yonfol & deftra aget & s 3R Famar= & fow ag-
frwres (multidisciplinary) seifaaRer, fafaator 3tk vdhretor &t & a1y et Hre waT|

TRASTAT ITARIRATIT &F HAR Felfargenel Uetdt, fiF=7oT gomrell, fasTel fararor gomel, arafier &y, seha afde, e
578, e 3R Taarfera gdieTor 3uaioT fBarsa |

TP AT S AEMFEAR seifFepar/Seragiiain grse 3R xardsit H G fAd 3R 3192e Hear|

HUA 3R FTHER & T AT FI&TT UTeTehlel el UTeled T |

[ gIaT AT, e geam ArAet 3R UfhAT3it 1 UTere ieh HehRTcHS AT HEPId T AL R T@@d |
QAT (legacy) Selifdrgehel 3191 & Seforoic CAD UTwal # aRafdd e 3R s fid saifdgama omsar & fAamor 3k
TUTTAT ST IR BT |

THTH Gretde (MS Project) & SUIT &kch TRATSTAT AT TATrat T R ke 3R Y 70 St o T - @ e &
forw smavaedrgar garfa Rale uedd &l

Rarear 31fQert grr Aty 718 @ 37 g

2.2.b JFATT (Qualifications):

3ifaary (Essential):

. Tore Feaar ot fafaarea/aTaa/aesT @ Satdehd ol ail/Saidehd US Soagi e Sl Ral/Soiagi ad
TS HFG D Sl TAAIN/FAGC I ATH TS SEZHCAA SN TAATIN/GEZHEAA US DTl Sl AT 3 =geTcdd 55% 3Hepi &b
1Y B.E./B.Tech. (4 a¥ qutefores uraasha) &6 f3aft|

. forelt off TRPR gRT ATAT U@ FEATT AT AR OEM & 31fgpd ufdefor &g & MATLAB/Simulink, Electrical
CAD/EDA, dffe B a1 saifdese faea fAdea diFedar & veh yaATfod Urdsdshd Theldigde QU fomam aar
aifRe| afe TaT AITcdTR STER/ARFCH UTSIHA T feEdT 2T, AT 3G i faw 7 A+ I1 THASET IS UTH Il a1 |
arorT (Desirable):

Solfdedh /S ATH/ZETHCRIA SSTAT AT AT T fawdT 3 TATABRIR (Post-Graduation) T f2aft T@a arer seafigart
T GG AT &1 S|

2.2.c 1A (Experience): 3FHIGIR & UrH fAF{erf@d 131 3 =g & g &1 1 3gHd el arfen:
golfrgehel, Seldreiiai 3R detel feea & Afsfer, R 3 fadwor & forw MATLAB/Simulink &T 318 <11 gl
EURY




Aeafafad & & et off AidedIR &1 I8 AT BT AT MATLAB/Simulink, ANSYS Electronics, LTspice, PSpice,
LabVIEW, Altium Designer, Cadence OrCAD, KiCad, ETAP, DIgSILENT PowerFactory, PSCAD, IT 1S 8t TareheT 3a1aT-
AP Solfdredhol/Soldaciicis CAD/CAE ATFcdIT |

THTH Uieide (MS Project) Afed Tawd g & gatar gl anfew|

safdemd ThEfea, arafier 3@, filid) A3mse, sdlit 3R, had Seldpaald IRT 3R RAEes nfheamR g &t
Uea, SATEAT el R dIR A P &THTI

golfdrgehdl 3R Selacifae gonfadl & Bomsd, fastvor 3R Fearaa # anfde Atsfeier, e aaet 3R shfaafier
Rrgrat & a1 |

TG SN TAITIT FHATUTAT bl FABTNL et T &TH AT

g Alsge 3 gatar @l anfku|

Yreiet fAaAToT, haet g1t fAAToT, Sefdedd Yae 3rtiae, tdieTor 3R vdhiawor afed saifdgamd faaTor ufhansit & s |
SATIFChol/SAaCI I TTehl, TFISS FSaI, W, Taegued, HAR %A, Ao AT 3R A TET/RET
SN TAATRAT ATADT T A

Sifeer demfeie R SN fAaNeT 3rauron3it o Tue aaernr Rure, gegfaal 3R Bomsd gedrasi # 810 # uegd s 6
EIHATI

Jdd, frraaa AR TEEre I gl & qTY sofdehalsadeiiae gonfadl, sriafadl 3R fad=or aregaer @
fEStTse et &Y &7

3FMGAR Bl 8T 3ol 3 f{EeH & uedld, gatdr, faauaeiaar 3R geam & gur & fav wrass ffwes, vrdsit-
srarika Ree#, e §aR wietaid, ASHIET (1oT), T3me-3muiRa AR, Bioea awa, asar-#ifas yonferr,
UTeR Seldeifaard, Jedt Uaee Jonfordl 3R Sead AT daait st 33T siafferat o aer e gl anfew]

HUAT ATA & (Please Note):

a. AT UGl & forw, sFAlcan’ & TSHCTS (AICTE)/IEET (UGC) Tdighd diclel/FEdTe AT AT Uid faafdared &
T3 g1 AR |

b. A qUTHITod fAATHA TTeashaAr df & ATaar AT S 3R Fef FeIare AICTE/UGC/30gH HRAE darfad
RGN gRT AIAT urH el Trfeu| sief 39l 3 CGPA/ OGPA a1 oiex A5 & I/ &, ael faufaarera/aeamEl gry
HUHATT 9T ATACST & HJAR TS H 3Hehi &I FHATCT U SRAAT ST AT | SFACART T AT b FAT (I
AT ST &) FEATA/FAATIATT 8 S8 HTAA BT GEATASAT THTUT/THTOTAT Tl AT 21T |

¢. W G2MT 7T Ue o forT HTdee el arel SFHIGART & UTH =gddH 55% 3ieh gl arfeq|

d. 3FIGarT @ T3t qt gt & WaAToT 3R AN & 37eht & UTAA &b Hebcl & T H ATAH/ITAH S TATUTTT Helaed e
AT &

e. Ife 1S farufaaraa/aeara a1 ekt CGPA/DGPA/OGPA T oleX U &l HedTehed YUTTEl T UTeled B T&T &, dl SFAIGAR
& T A faTe/AaTdE/@lesT §RT STRT Ufaerd (%) &7 gareT AR 3 g0 & I1y yeid &1 318 Aol ST T
AT &

f. IfE ~geraa fard Aarfores Teadr 3 sraTdhdr HFAR &1 Baf 7 faAu=AdT (specialization) T Sear@ A& €, at
SFAIGART BT 3 AT /EEATA/BleST & Teh JATOTUT STAT el @I il SeTchl J9TT 3ol F Seehr faQrw=idr ar
gt &

g. 3fcafld urafie AuiRa exardsl & T 3FAGaR &1 e T TRl qd Ja=T & @IRSTRE e fear Siaam|

3.0 farsrua 6 faf & IgaR AeTdr & are 1 33 (POST QUALIFICATION EXPERIENCE):

3FHNGAR & U Ucdeh UG & ol JAT AT A &1 a¥ &l Ui e Qaaar-usare e sregera gl anfeu|
ATIAT-THTT B A, 38 A T8 & AR 3R gV & Eieh 31970l AL 8 Y& Bl arell B g it 37af § foraat
3FHICIR YAdH 3TaTh A&TfOrh Aegar urg e &1 AIRa mgaraer 3mavas Ae1frs Moz ura & & arg H
3Ha IR a1 & 3TUR W QUi Alet # g arfe|

Th-5h DY aled dTell At (intermittent nature) & ATl 3, 3TJHAT b TuT Y HEAT DY I0TAT & TorT hael QUTRIToID AT 3
3T arEdiae fet TR ferar fear swa|



Il 31gora ST foRell 31 Uepfd & 31egora WX e 7€l foham Sirwen arifes arg quiehtfore Alendl €l & 3R 31gora &
HTaRYeR quT h HEAT TATTAS A& bl ST Fehvel! &

TGRS quf &b ATIAT-TMTT HFHT Pl AT XA & 3227 F 3TAMeTdT (Entrepreneurial) & 3gHd W faIaR &1 fopa
ST |

U ITAIS AT UTH Bt b d1G Grewy (PSU) F Jaed ¢ell (MT) / BIRIBRY St (ET) / TATAD ¢elt (GT) & § A
SFAIGART GRT T 7T 3i-g-Sier UASTOT &Y 3/t i ATAAT-T41d B IgHa TR e & forw A srwam|
HEHARAT / STATAT / 3eprefHes Urotere / FAGTUT / HFEUTA 3JHT B ATIAT-UHTA NG & U H ¢ HATAT ST
fRY&gaT 31T (Apprenticeship Act) & & TI&IAT (Apprenticeship) &Y 3T &l TR ATAGST & HFHR JTAAT-THTA
HIHT & AT TN T HET BT TdT I b 38T H HATAT AT

aAre:

a. e TIETAE AeTdr-wa NI AgHa T@ arel SFAEAR I A HTAGH T B AR B

b. 3epTe e/ fRAGTON/3THYUTA B, IR-THBRY HISA H IHFHd, ScARAU/MSFE I TlHAT ST PTG D UTSAhHA Bl
TREaT €, 3¢ 31 A1 AT SATUaT | B.E/B.Tech QT @l @ Ugel & BT A & UTHTINeh A9AAT-THTT I & §T A
T AET ATAT S|

c. 3FHIGAR & U ool AR T fAAHT §RT AR AHFHT TATUTI/GEATTS @let ATl fordat AT r 3are 3R aria
Ug, & TUE §U F SeolW &l |

d. 31T 3regera & Fay A = WIATA T AT 3T ST | Hereh gEdrdsit & e giiv 70 SR 3rga W e =2
fepa Seen 3R T e e qd gaan & @i@RE @9 Qe gl

4.0 B 31I3d & TIT exdmdsh 918 (DOCUMENTARY EVIDENCE FOR WORK EXPERIENCE):
SFHIGAN 1 A1 TATT 3JHR DR 3JHI FATTUA I &b ToIT I YATUTUS / SEATd ST ATET Ul ehiell T B
A. s AR & fAT (Past employment): T3 31g3d GATOTTS: & Mfdrer g 61 faf, srieps aa & fafd, sifas
foram I ada, 3rafe & @Y dasaAre 3R ARt H upfa / 31gsra & AT & / Ut 831 A 3rgaa / Forrer T
YISIeRe. 3TTE &l Seoll B U DI I YHTITTT STHT T 31 FHT el ASTRT & forw 3iard & fSieter sealiear
G UF H Seoid o T &l TG TRt ool TAReT § 3gHa UATOTTT STAT A1 bl AT &, dl SHH 3FAGART & o
Hehcl | SATIT, 3Fafieart ot Felre &1 STich & o I e AT A o 3ded U7 F Seaflid wgeide HaRIuS e
TereRoT o ferw e 3 nifdrer gt &t Tf, Shrieeh et & I 3R FW Soul T 3=y faerul @1 g ufer arell 31egsra gamora=
Helaed &l
B. adAT UsTITR & foIT (Current employment): W Sealf&d I faaroil & |1 31387 YATOTIH
3dr
H e / fAgfs ua foasd 3mdee o  3Fifcar gRT Seafld & & anfdre @ &1 fafdy guis a8 & (nfder a1 fir
Tt &1 garo)
3dr
FH e / fAgfes o Srel nfder a1 & fafY &1 Seara A& &, 38 ary A g1 Sl 18 313 gEarast (v gr
SR 9 Ul / ggare o afed) ster anfarer g 1 At o1 Tue §u A Seor@ fhar ram 8|
aa
TIATA USTIR T FARARAT T TATOT - Hed HAEIA T AT dcd=T T (Pay slips) |
dAre:
Ife SFAGAR TAATH VUSTITR & TIT IFHT YATOYT Ul X H HETH 81 &, Al Al A faadr &t wug
T U GIfdd e o FIT 3FACar & h. T. 4.B.2 31X 4.B.3 & sToaif@d g&drdst STAT it &l |
Akt &1 upfa / 3rgea & fafre &7 / urifde &1 7 3gHa / GHTe T Yo 3fe & JaY # Fg-gwon
(Self-declaration) WX faaR / THR =1 fopam STwam|
IS HFHT TS XA & oIt U Seal fd GdTdail Bl STAT o B W SFAIGART WIS & Hehell &




5.0 II< Ufehdr (SELECTION PROCEDURE):

a. graar 57 (Eligibility Screening)

3FAGART @ o & AUiRa asf ursdar AEEst o QU wer aRId e, Sad Ao Aeadn, Aeadr-uad
HgHa, g 3R ug & fow Afde A1 off 307 3ravTehdv afder &1 dael urT SFficart W & 3 & i & faw
TR fepar ST |

b. GTETIePR & [T e telfEear (Shortlisting for Interview)
aT3 SFAGART Bt AN & A 3 1:5 & 3gura # (Rt H dear : sraliqanrt Hr gean) aaenr & fou arcfoee forar
SITTITT |

il TR fAFafafld Aredst & 3mur w AuiRa frar sreo:

HAAES (Criteria) 31T 37 (Maximum Marks)
B.E./B.Tech IT HHHET 3reepr 33t 3 U P 37ep 50

AT ANTTAT-T4T 3Hed 40

TSI AT (HhfAdhal/Meara/3Teasd soifaaer # M.E./M.Tech) 10

e (Total) 100

(i) BE/B.Tech a1 TaHehaT T3t # ol 31 - TAhAH 50 37ch

fAFfaT@d g3 & 3rgaR JoFdr 3ot 3 urd 37ept & ufderd & 31qurd 3 37 UgTe fhu S

{3TpICiA® TP} = {Iogar f3aft 3 ura ufaerd 31 + 100} x 50

3aTeNT.

BE/B.Tech 3 60% 3id = 30 37

BE/B.Tech 3 70% 3id = 35 37

BE/B.Tech 3 80% 3id = 40 3%

BE/B.Tech 3 90% 3id = 45 3%

STel CGPA/CGPI AfSar qomelt &T urela foham ST &, asl faafaareaa/asane grT it TaeeT ufaed W) faar fear
ST |

(ii) TR AT AT-uATT g - 3fAbAH 40 3h

02 a§ T =g AR 3reg37a Tt arel 3Faligant & 20 3ieh feT Srat | =geAda iR sregera & w urafiies dogdr-
T HFHT & Jeddh QUT B FAeldd & TolT ATAR 2.5 37eh Ul T STUaT| 38 AGS & dad TAedd 3 40 dd HiAd
|

3GTENTT.
U e | 3
29y 20
25a9 22.5
3ay 25
4y 30
5y 35
6 ay 40

ad fuia deaar Bl ura e & arg 3rfoia 3k Rranfid ug @ gafia sgea X & e fear s



(iii) ITSAT JTAT - 3fARAH 10 37k
T 8137 3 AR i (M.E./M. Tech) I@ aTel SFHIGART T 10 37k UeTeT fhu SUan|
Seadd ATETATEEI TR UTa ¥ arel SFHIGIRT &1 FIETThR & forT eiram sirwam|

C. HIETNPR IR ITTeTReP FHediepa (Interview and Practical Assessment)

qrieferee fopu 71T sFAlgart @ fAeafafd Hedieea § IoRT e

gedh (Component) 3TARAH 3P

I fhaTd HT&TTchR (Personal Interview) 50

CAD/CAE/HATST/fAAANT ol W cATdeTReh HedieheT (Practical Assessment) 50

el (Total) 100

3ifae T & forw 3r8aT Ut e & forT, 3esficar & Reafaiad urg aar 3maege giom:

I ThITd HTEThR H =geIdd 50% 37 (50 H & 25); J4T

ATIETND HedTehed H FTdH 50% 37 (50 H & 25)|

SIRIE A T foRdr off ATCs F AT & 37 U I H Aol Tgat Tl 3FAGART W 3T ga & forw faar agf foran
ST |

d. 3713# a7 (Final Selection)

3ifaa afve T 3R e gaaa 3&ar Aracs! & gfd & 310, Fad cafhrd ATeTTcnR 3R ATaere Hedind 3 uid
3{epT & YR T dIR T STaf|

Ife ar a1 & & 31 3FAGaR FAT 3ifAA 3k U & &, At 3o Ui A9adT-UTd IgHT dTel SFAIGAR Pl adraadT
& strweft| afe ars el T &, O Mogar Baft & 3= 370 urg Fa arel Seicar &Y 3= T T SIrwer|

3Tdee Qfe<h (Application Fee): 3TRTEIT (UR) 31X 31T (OBC) SFagari & farw < 200/- INR (THHT, THEY, Useeygg
3R Aol sEfeart B ge A M) |

3Tdea HA B (How to Apply): 3FHIGAR had TS ATCTH H TG H Tohd & | TS e ST e J Ugel,
SFAICIRT BT 58 AT FaATua BT Uear 3maedsd § 3R e B A Uget fa=miud uel &1 fagat g ordf, urar Araest
3R 3T UrATAE STAHRT Pl ST T SWAT 89T | HTTelao 3Tdes https:/vacancy.parasnet.com & HTEIH F ST T STt
AIfRT| BIS o1 oIS 3Tde TAIPR el fopaT SATTIM|

dre: Rt i Gear, arad/ad AEEs 3R 3mde ura o 6 3ifaa fafd & gau 7 g0 faemua & dau # o135 o gfigua
(corrigendum) harel 3iTeTelisaT 3MTdea Mo 3R daaTSe www.ddpdoo.gov.in/en/main/vacancies 31 www.aweil.in/carrer T
U g |

3TdGe UTE Ha i 3ifad fafd (Closing Date): JiTeTerse 3MdesT ST a1 3ifaer fafd fasmaa & gerera & [Afyr @ 15
fee g

& & G (Working Hours): Tar Scuiae HJHE! & IFFHR HIA BT, HHAIR R ufa G 8 €, ufar e 6 &, I
ufa gaTe 48 €|

3G & IFENPIA/BFAGARY BT TEIDBIOT: UTAAT AAGs! AR faeimae it fAgaAt va raf @ Qu a e arel 3mdear et
FIEY JR 9 @it e feam smaem|

AT Q1 (General Conditions):

HAfPpd Ted/sgd @ 3rguieata 3nfg & forw srguifaes weldt & smeeft| sgay W o9 At Fafda werenfial & qaa
HUAT I Ficedr & U gl

At 31afd & AR W afth & gLl o Hediddd JYaries (Half Yearly) 3TUR WX fRaT STQeT | HAuSieTsd Ui arel
Tl &l gy & GNIT U a¥ QU @l UX HaTd T & 3faR A ig a1 STeal| 3rcIvsteleh Uarle drel
Tt Y 31U Uaeie 3 UR e & Tort forfld §9 3 03 #E 1 G &1 SITUen | T8 bl & UG & 03 Fel &
a1, Y & i forar Streen 3R I vedia 38l Y IraIvSTae ura e &, af 15 faa o aifea ga sl & aare
HATH Y & ST | Telifeh, THIR BETAR AT IATADA ITUTEAT & HATH H, 3HeJd T FATH S 1 ST |



https://vacancy.parasnet.com/?utm_source=gemini

Jegeifere et Jrfarferas AR aeery ieafarét & 31efar $du (EPF) & fore ar gt

33 fAa AT Bt F3maeT HTAFATH, 1923 (The Employees' Compensation Act, 1923) & &R 3 31T

TIIRT (HRA) AWEIL AT & IaR AT 81em, IS SIS §RT FATEX ST Ae bl ATl & | Ife; Franex 3mafed fram
ST &, o 38 gV &Y 1 FelTs 3R 1 STeTery Y @relt fpar Srar anfew |

I/ 3TYUT ATABRY /AT FIGTU/THSiT GEATAST ST I W 3FHIGART I19F & SAreaf|

ericforee fohT 7T 3FAIgaRt &t TATHAT HI&TThR & folt TATATH/S-Hel & ATCIH ¥ Ffad v smuam|

foreT oft PRUT & et e 371Te & A e/ e & forw SiRfiew [SeaeR A7 |

FquT et ufehar Y €1 deb $-A e 3MSST 3R AdTsd Fer TRhT TW AT A1fRT|

sFHICaRT Bl 39 & 37use & forw RafAa U iiaarsa 3mdes Ui U S i GoITe &) ST &1

A 3FHICART AT SucTedrdr 3R Rihar 6 T&a1 & YR W) IRTETT FAT (Reserve list) T =R &7 Sreeft St veh av a6 a1
37T VFeT Y ST deh, St oY Ugel &, 3« ot | Tafad seflcart & enfie 819 & fow Roé F o ars@ 3afa &
R SEADT S & ATHS H 3R I 3maeTe &, df IRTaTT G H 319Tel 3Ty SFAGAR Pl H&TH UIfAhRT & fade &
HFAR A & & forw &gt ST FehelT &

3T oA AR A3 Ta 21t (Other Benefits and Terms & Conditions):

FI-31af TR HRAAT &1 HR tea A o fadwrfaer gem

Tl (Leave): 3 U HIH P dTel B fd ay 12 feat dhr gdafaies gedt & gehar &9, S 3rgaer & 3rafdr & 3R oY
JrguTiaes gl (3eTeor & forw 12 71 & gy & forw ufa #re 1 fe=) |

YUY TTE D T3 AE TSIIT SATTIN 3R o & 38 AT (encash) ST

T hefl JTHAR U Teh AEA A 5 Tt @ 311%eh oY et 7ei it | fadw uRTEuferat 3 o sa7eh @rd  s/a giceat
o1 FEAT & 3 12 Tt A 31 &Y el 7 ol I Fe & Tehell & | FATB deel & 1/30d *EQ 1 2T & e FHoigll #
el e TAATRADRIOT & 37 E 3TN Tl Y FAAT defet & Tl AT S HebelT &

BR-3HAT JTUTRC Heff Ferelr off 3mger Aol 3reuaralt X siwarert 3 a1 3 fordT 31 fafehean o & gehaR AT
2o 3mur FReufa & ATe &, TR ATt & 3AR gy AN sreuardt / stwarert F glaarst @ amer e o
HehaTl B

BRI-3HATY HTUTRA Sl U & HTGS! b IFAN FI&T HR FIaTeAD A, 3uhor, fohe 3fe & Fehar et |

AT et Arcea et HTATATH, 1961 S UTGUTAT b HJHR HATcIcd o1 & FhgR Bl |

BII-37a i AT HIFDT T F3TaT YL H Teh A &Y 37 & forT 3fae & YR WX 291, f58 SRET HT HTaTehet
3R = fhara Ugele & YR 0T Sfera 1 fafy @ 31ferdar et ad & srafy (R e sraf afed) ao aerr s aahare|
BN A AT e & Torw r-3ra i 3marid SR av 6 1 el 3R 1 STAadl @l HIH T8l Bl |

BrI-31af 3R 31a HHT Y dhuett & FAATHT Pl & ot &1 grar X 1 IS HTABR &I el Han|

Hr-31af 3maria @t | v Bt @ g et AR 3k 3maRor B AT wa are fafdes duehd et 3k
Tt St TR 3¢l (Standing Orders) ATfE &1 Tl daT |

HR-3AT 3MUTRA el o] T & HJAR AR, [T Y, ATAATA T 3TTG o IiefaTed ITTN 3R & Faf o
I SeTch GRT fehaT ST

F-37afd 3raTRa FHT Tger 33N Uge UI3N & ITUR W T 6T 3UATdT & 37T AWEILHQ gRT [AuiRa o &
Yok W hUAT e & forw urd gia, 3eaAm HRA, AWEIL Aifd & 38R enfld o @ fAeafai@d & gdhar 78 g
Uelefd; 31E (OT) T, k0T, 33 3R <A1eT Hicws); Ffhcar Giaumd; 3mefEaedr 31faa (Contingency Advance); ¥hel
Yoo fAYf; TS / TAEIT (LTC / LTA) GIAUTT; 31aTel rdeptel & Fipid; Toa 37ead & fow urdier; Fafda
FHIHIRIT & TIT TR IS 37 37 187 ToraanT [a=iu= 7 AW &0 & Seor@ &1 ohaT AT ¥

HII-37a Y 3R el 58 Aot 3 gATT 7T 97t AT et & 3TelTar R 3 31 91 IT SITH & BheR A4l aidl|

HTAAT &b UGN Pl Hediched HIATS YR T fpar suam|

3T quTehTToieh MU U 91T | 3R raehier / Hued Hr il & rarar ST 8 FJuiedd W@l W GAfha uriisfdes A
euTfaes el & Jreelt| 3 fafaa weranfat & forw sy dueh Hr giceat & ura g

Fegar 3rafd & gRia ol oft Faray, forel of et gRT v FE T e Gt 1 ANfeH & aeel AR UTRATHS & HaTeTeT
PP USTITR FATH fhaT ST HehT &1 TTelifeh, TR PHEraR AT HATAG IguieAla & A 3, HJay gl FATE Y &2
STaa |




G 3FHIGIRI I AdTd=AT (Caution to All Candidates):

TS IHAISD ded HIT HFIT (RA) F ATIH § HRET 3 10T ATk 1 & IPATH &A1Y 3T FUH BT Febed
| 3T VY F[S AT AT NGOT & TRABR G Bl AT 3R fohell ¢ e & XH deal &l el el &er Tt | I§ ik
ST gl AT & R 3maed foram Sira & fo Sqot oo uforar ureeft adids & Aoadr & 3maR o) & Suef|

SR S5Td o TorT 37ed aradr Giafd &
SR Nkl & ferw 3rdee et drel 3Fefigant @l I AT B A1t i d 5 ug & forw e a 3 &, 38 fov
G graT rdf o QU A B

SFHICART & foIT 37T SRR

T YToRaT & FHT TROT H 3Aent gaer FaTia araar erdt o g ket & 3101 qf aRE & 3afad (provisional) 9T
TAfAT SFACART T HIRIHR FHTA H Ueel Aol fhead TEe F IoR=AT &l

SehrS g 3ifaH &7 & TNPR A ot 1S B

A SEATASIT & HEH 3 YT T P TATTT hdol PRET H GEATAST TATU & THAT o soam|

SFAIGART P BT & TIY F T $hrs A foralt ot TamaR & forw 31ued $3ver 3 faafaa & & sraeh arfew|

TSTAC PrS/hid deX QA TorEe T 1T sFHICART Pl hael $-Hel/3TTATS 3TdeeT UEe h ATCTH J ST T ST |

zq faeua & faeg Sheits & Bamea ganfaei & fafRa 3af@ & srgdy smuifa Spsra & d@dg # aig o faarg dae
STgerqY FEd 3reTeral/=aranfaeul & 3rdie g

[&TH UITABRY & urg 3mard [Eufa & Ararer 3 #T gfohar & FNua, agemd e A1 I8 e AT 37T §T & I1 g0 ale &
TIA & FordT off depToTe Iefett aich Bl HUAT &l HTABR FATA B

HRA & AT ST [aa9a 3 sfeafld 3maded Jeadr I aid &, T 38 UG & (oIl TG I Tt o

RO (TI/3RT8TT FT) T Tl Hr JAThRT & oI Hidelsa 3MdeaT Uicd hitps://vacancy.parasnet.com, d2T
Jaarser www.ddpdoo.gov.in/en/main/vacancies @ www.aweil.in/carrer 3T STETTE A e UT Ut fopam SITTaT|
AWEIL Ffd & 38R, GCF # fAfRIe 3/afr & 3faer 3murRd #1eT W 3@ & v wafad sesficart o 3rde mfdre g
(joining) & €1 fet T ufcral & faflrac oy g3 PVR (31ERI Hidl) STAT AT B9 M Bl & ofied A o 3R
SIS 3 30 fAfad Hearfid didi3m ST et & forw Hafid Yo Tl # Biell-310 et AT MR el arail
fSeRerl ¥ afe e #8a fr PuiRa o diam & far AT geafa R ug 7@ aar ¥, a fear & sg 3
HRAFAH Th FALA H FAY AR A1 AT | IR AL & a1, FReT 8 A 7 3¢ Afad Feanfid ddim & [&er
SIS 3 30T Al TR T@ BT IFAT AT & Araat|

Fgare # Rt off R & fawarfa ar e fr Rufa #, 39S deaor & aAeg g

P AT AFTYGYD, SITHTTH (For Chief General Manager GCF)



https://vacancy.parasnet.com/?utm_source=gemini

