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ADVERTISEMENT
For
Fixed Tenure Contract Based Engagement of Skilled (Experienced) Tradesman in GCF

Online applications are invited from the citizens of India fulfilling the requisite qualification/criteria against the

various vacancies on CONTRACT BASIS for fixed tenure, to work in Gun Carriage Factory, Jabalpur, Madhya Pradesh,
for a period of ONE year which may be extended based on factory requirement and individual performance.

1) The details of Name of Post and Vacancies available are as follows:

a) Available Vacancies.

Post Vacancies Pay Consolidated Salary
Skilled (Experienced) Tradesman 10 Rs. 19900/ (Basic Pay) + Applicable DA | RS-31840/- per month
) (@ 60% DA)
b) Trade vise distribution and reservation split of vacancies: -
Trade UR St@ | ST@ | 0BC@ | EWS@ Total Job specification

15% 20% 15% 10%

Fitter (Electrical Large Calibre Gun, should be able to read and
/ Electronics) 05 01 02 01 01 10 understand the Technical and Maintenance
Skilled documents of gun, to address the issues of guns

Assembly, Maintenance & troubleshooting of
Mechanical, Electrical/Electronic Components of

during the firing as well as post firing. Other related
work as per job requirement.

Note: Gun Carriage Factory, Jabalpur, reserves the rights to increase or decrease the number of vacancies any

2)

3)

4)

5)

time during the entire selection process depending upon the requirement.

Eligibility Criteria:

Educational Qualification: The applicant must possess NTC/NAC or Engineering Diploma/Degree in relevant
Trade/Field from recognized institutes from any Government/Private Organization having affiliation from Govt.

Experience: Candidates must possess at least 02 Years’ Experience in relevant work area in a well reputed
company/organization supported by experience certificate from the employer. A brief description about industry
and activity performed during the previous employment, types of Machines worked on & Job manufactured along
with the knowledge of programming (wherever applicable), tool selection experience/knowledge gained during
pervious engagement should be submitted by the candidate. The contract worker should be able to give output
within 10 days’ time from the date of his engagement in GCF.

Age Limit: Between 18 and 35 years as on last date of receipt of application for General Candidates. PWD
candidates will be given age relaxation of upto 10 years in their respective category as per Govt. policy. Age
relaxation, as admissible will be given to OBC-NCL, SC/ST & Ex- Serviceman candidates as under:

(i) For SC/ST 05 Years. (only in respect of the post reserved for SC/ST)
(ii) | For OBC (Non-Creamy Layer) | 03 Years. (only in respect of the post reserved for OBC)

Application Fee: For UR & OBC Candidates Rs. 200/- INR (SC, ST, PWD & Female candidates exempted).

How to Apply: Candidates can apply through online mode only. Before submitting the online application,
candidates are required to read this detailed advt. & must go through the terms & conditions, eligibility criteria
and other relevant information of advertised posts before applying. Online applications should be submitted
through https://vacancy.parasnet.com. No offline application will be accepted.

Note: Any corrigendum w.r.t. this advertisement regarding No. of vacancies, Eligibility/Selection Criteria & Last
date of receipt of application will be available on Online Application Portal and on website

www.ddpdoo.gov.in/en/main/vacancies & www.aweil.in/carrer only.

Closing Date for Receipt of Application: The closing date for submission of online application will be 15 days from
date of publication of advertisement.
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6) Remuneration;

a) Contractual employees will be paid a consolidated monthly salary, inclusive of basic pay and Dearness
Allowance.

b) Proportionate deductions shall be made for unauthorized leave/absence from duty etc. The engaged
personnel will be eligible for Company Holidays at par with regular employees.

€) An annual increase of 3% during the tenure shall be admissible on the Basic Pay, subject to satisfactory
performance.

d) The performance of the individual on fixed term employment will be evaluated on Half Yearly basis.
Individuals with satisfactory performance will be granted an increment, as applicable to the corresponding
pay-scale, on completion of each year during the engagement. Individuals having unsatisfactory
performance will be given 03 months’ time in writing to improve their performance. Performance of such
individuals will be evaluated again after 03 months’ and if the performance still found unsatisfactory, the
services of the individual will be terminated by giving 15 days’ notice. However, in case of serious
misconduct or unauthorized absence, the contract will be terminated immediately.

e) Personnel engaged will be eligible for EPF as per act and government guidelines.

f) Personnel engaged will come under purview of The Employees' Compensation Act, 1923.

g) HRA will be governed as per AWEIL policy, if Quarter is not provided by the unit. If Quarter allotted, it must
be vacated on date falls as per point 11 (ix).

7) Working Hours: Employee will work as per the production schedule, typically 8 Hours per day, 6 days per week,
i.e. 48 hours per week.

8) Mode of Selection: Selection will be based on marks of essential technical qualification and Trade Test/Interview.
Weightage of Trade Test/Interview and marks of essential technical qualification will be 50-50%.

Note: - (i) Minimum 40% marks will required to be secured in each i.e. Practical/Trade Test & Written
Test/Interview. Relaxation of 5% of marks will be considered for SC/ST candidates only. The
candidate not securing these minimum marks in any of them declared Not Qualified.

(ii) In case of receipt of excessive applications, Gun Carriage Factory, Jabalpur, reserves the rights to
shortlist the candidates to be called for Trade Test based on essential qualification & marks obtained
therein, previous job experience and brief description of previous job.

(iii) Apprenticeship training of one year and above may be considered as work experience of one year in
regard to those apprentices with ITI qualification under Schedule-1 of the Apprenticeship Rules, 1992,
who possess NAC for employment under Central/State departments/establishments {ie. The ITI
qualified candidates possessing NAC whose duration of apprenticeship training as stated above are
considered as experience while applying for job opportunities in different Central/State
departments/establishments, Central Public Sector Enterprises (CPSEs)/Central Public Sector
Undertakings, State Public Sector Undertakings, etc.}.

(iv) School pass-outs (fresher apprentices) who have completed their apprenticeship training in a
designated trade and possess NAC, the duration of such apprenticeship training will be considered as
training only (not as experience) as they do not possess any prior skill/technical training from any
recognized institutes before undergoing such apprenticeship training in designated trade.

(v) In case the self-declaration on detailed experience is not submitted by the candidate, he/she will not be
called for Practical Test/Interview.

9) Rejection of Application/Cancellation of Candidature: Applications not meeting eligibility criteria and Terms

& Conditions of advertisement will be summarily rejected.

10) General Conditions:

i) Candidates having more than one technical qualifications viz. NTC, NAC, Diploma & Degree will have to
mention their technical qualifications in online application in similar order (i.e. NTC, then NAC, then Diploma
& Degree). Only bare minimum essential technical qualification acquired by the candidate for applied
post(s) will be considered for weightage of marks for selection/short listing.

ii) Submission of false/incorrect/incomplete information and/or dubious/bogus documents shall disqualify
the candidature.

iii) List of Short Listed candidates will be published on online application portal and only short listed
candidates will be informed through sms/e-mail for Trade Test/Practical Testin due course.

iv) GCF will not be responsible for late / non-receipt of Call letters etc., due to any reason.

v) E-mail ID & Mobile Numbers should be kept active till the completion of whole recruitment process.

vi) Candidates are advised to visit regularly the online application portal for further updates.

vii) The reserve list will also be prepared subject to the availability of qualified candidates & no. of vacancies
which will be valid till one year or availability of next panel whichever is earlier. In case of non-reporting
for joining of selected candidates or resignation within this period and if required, the next available
candidate in reserve list may be asked for joining as per discretion of competent authority.
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11) Other Benefits and Terms & Conditions:

L.
ii.

iii.
v.

Vi.

vil.

Viil.

iX.

xi.

Xil.

Xiii.

Xiv.

XV.
XVi.

XVii.

Working pattern of the Tenure based personnel will the prerogative of the employer.

Leave: Contractual employees will be entitled to 12 days of paid leave per year, pro-rated based on the
contract duration (e.g. 1 day per month for a 12-month contract)

Unused leave will not be carried forward or encashed.

Personnel Engaged will generally not take more than 5 days leave in a month. Under special
circumstances employer can give relaxation in availing leave not more than 12 days’ subject to number
of leave credited in his/her account. The excess leave may be treated as leave without pay for
regularization purpose by deduction of daily wages @ 1/30th of the consolidated pay.

Tenure based personnel will not be entitled for any other medical benefits in any of the Ordnance
Factory Hospitals & Dispensaries or elsewhere. In case of an emergency, facilities in Ordnance Factory
Hospitals / Dispensaries can be availed, as per Govt. rules.

Tenure based personnel will be entitled for safety and protective gears, equipment, kits etc. as per the
Company norms.

Female personnel will be entitled to Maternity Benefits as per the provisions under the Maternity Benefit
Act, 1961.

Engagement of Tenure based Personnel shall be on contract basis initially for a period of ONE year
which may be extended up to a maximum period of FOUR years from the date of engagement (including
initial period) based on factory requirement and individual performance.

Tenure based employee will not work on 1st July and 1st January of the year, to ensure govt. policy.

The Tenure Based Engagement will not confer any right on the Personnel to claim the status of a
regular employee of the Company.

The Tenure based Personnel will abide by various Company/Factory Rules & Regulations governing
carrying out the assigned tasks and their conduct, like Standing Orders etc.

Tenure based personnel will be covered under the Income Tax, Service Tax, Professional Tax, etc. as per
the applicable Rules and all such Taxes would be payable by them.

Tenure based personnel will be eligible for Company Quarters on rental charges prescribed by
AWEILHQ subject to availability of quarters on first come first serve basis, otherwise HRA will be
governed as per AWEIL policy. They will not be entitled for the following: Promotions; OT Allowance
Loans, Advances & Interest Subsidies; Medical Facilities; Contingency Advance; School Fee
Reimbursement; LTC / LTA Facilities; Grant of Study Leave; Sponsorship for Higher Studies; Any
other benefits admissible to regular Workmen not mentioned specifically in the advertisement.

The Tenure based Personnel will not be entitled for any Allowances or Benefits other than those
indicated in this Scheme.

Performance of the Personnel would be assessed on Half Yearly basis.

The engagement will be on full time basis. Absence from duty other than on Authorized Leave /
Company Holidays will result in proportionate reduction in the Consolidated Emoluments. They will be
eligible for Company Holidays as applicable to regular employees.

The employment can be terminated, at any time, during the period of tenure engagement, by giving one
month’s notice by either party or payment of the Basic Pay + DA components in the Consolidated
Remuneration in lieu of the Notice. However, in case of serious misconduct or unauthorized absence,
the contract will be terminated immediately.

12) Caution to All Candidates: Some unscrupulous elements may approach you with the assurance of procuring
appointment for you in the factory through illegal gratification. You must not fall prey to such false assurance or
exploitation and must not entertain or encourage such elements in any way. It is emphasized and re-assured
that the entire selection exercise will be done on merit in a transparent manner.

13) Candidates to Ensure Their Eligibility for the Engagement: The candidates applying for the afore

mentioned vacancies should ensure that they fulfill all eligibility conditions for the post applied for.

14) Other Information to the Candidates:

1.

Their admission to all the stages of the selection procedure will be purely provisional subject to
satisfying the prescribed eligibility conditions.
Selected candidates must undergo a medical fitness test before joining.
Mere issue of Call letter/Admit Card to the candidate for the Walk in Interview will not imply that
his/her candidature has been finally accepted by the concerned unit.
Verification of eligibility conditions with reference to original documents will be done only at the time
of document verification in the factory.
The candidates should regularly check their email id for any correspondences from concerned unit
regarding engagement.
Admit card/Call letters will be issued to the shortlisted candidates only through e-mail/online
application portal.
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Any dispute with regard to the Fixed Tenure Contract Based Engagement of Skilled
(Experienced) Tradesmen in GCF against this advertisement will be subject to courts/tribunals

situated in Jabalpur only.

The Competent Authority reserves the right to amend, modify or cancel the recruitment process or
adopt any alternative lawful mode of selection in part or in whole, in case of contingency.

The citizens of India who are fulfilling the requisite qualification as mentioned in the
advertisement can apply for the post.

The Result (Select/Reserve List) will be published on online application portal
https://vacancy.parasnet.com, and on websites www.ddpdoo.gov.in/en/main/vacancies &
www.aweil.in/carrer and at GCF Main Gate for information of all concerned.

As per AWEIL policy, candidates selected for fixed term based contractual hiring in GCF have to
submit the duly filled in PVR (Attestation Form) in triplicate on same day of their joining. It is
the responsibility of new joinees for follow up at respective police stations to get their duly
verified PVR delivered in GCF within three months of joining. In case duly verified PVR is not
received within stipulated time of three months, further maximum one-month time will be given
as an extension. After four months, in no case they will be allowed to continue their job in GCF
without duly verified PVR.

In the event of any discrepancy or mismatch between the translation, the English version shall
prevail.

For Chief—General Manager GCF
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graaT #HTAG S (Eligibility Criteria):

NeIoIH J9IAT: Hdeh & UM PR T AT Uid fordt ot TaR/Ash aeara & Tafdd ¢s/atT & NTC/NAC a1

solfarafier Reean/a e =nfeu|

31egerar: SEfeart & e fAIhT ERT SIRY 3ef3Ter UATOT U gRT AT fohelt il shuch/dares & Hdiad Hr & &

FH T HH 02 IV P AT BT TITT| 3FAGAR Bl 3G19T AR TSe ISR & el & 715 aifafafet, Ta deha )

1A forar 3 & 3R AT Sicw o fare faavor, a1 & genfHe & 1 (STl a9 &) 3R g 99 & Hora/A B

e AT B9TT | Iy Y &l GCF 3 37Ul PRIHR Uo7 it 1 fafd @ 10 faat & ofiar 3m3eye & 7 |atat g

aifeu|

Y HHAT: AT SFAGART & T 3mdes urd e 6 3ifaa fafd 1 18 @ 35 av & frar| e (PWD) sFgart &t

TRHRY AT & AR ST Fafaa Aol 3 10 a¥ qa dr 3mg 3 e & wsft| OBC-NCL Td SC/ST i fagaangar 3my

3¢ &1 Srwah:

1. SC/ST & forw: 05 a¥ (el SC/ST & forw 3RET uet & e &) |

2. OBC (ATH-h1aft =) & forw: 03 T (haet OBC & forw 3R & uet & Taer )|

TG Yeeh:

HARTAIA (UR) Td OBC 3F3fieart & farw & 200/- (SC, ST, feeaion vd aifgen seafieart &l ge & 78 8)|

SFHIGAR hadl TS AlS & ATCTH U TG I Tohd & | TS TG THAT Bt & Ugel, SFHIGART Pl 38 faedd

AT Y UeaT 19T 3R 3Tdee i ¥ Ugeol Ta=iad Uel &hr ordf, uradr ATdest 3R 31 UTa e STl ol &Il I

QAT BT 3iTeTelisaT 3G https://vacancy.parasnet.com & HTETH & ST fpw o= Tifew| 1S off dhorsa 3mdea

FRPR e fopar Sirear |

Ae: 59 faeua @ gafag Riat fir e, uraanaa Ades 3R 3mded urg el & 3ifas Ay & gaa & a5 of

Q_[%‘U?r (Corrigendum) &had 3idesd e e 3R dg@™se  www.ddpdoo.govin/en/main/vacancies Td

www.aweil.in/carrer U 3UIe¥ &I |

TS e ST aa 1 3ifaa fafd fasmua & geree & fafdr @ 15 fe et

g7iy&1Ae (Remuneration):

1. Y HATRIT Y Teh HATHA AP A=t Faam Srwam, Traat HeT A R #ALIMS dvam enfder gam|

2. HARpd /sy @ quirafa 3nfe & fow sngufas weldr Hr sreel| fAgs weft fAafag st &
HHATA UAT b Hicedl & T &l |

3. HelTuoTeleh UG et o 3741, 3]s 37afe & GRIeT T Al W 3% ol aTfiies i Feepr &l

4. fAfa 37af & ISR W AT & Ugeia & Hedichad SATY (Half Yearly) 3MUR W fam Sreen| Sdivstas
UG Tl <Afhal Y SSTd & ERTe Ucdeh a¥ QU & W dee]®dl ddel-Aled & 3HN Teh dcel gig Tare
STl | rHATSSTAD UG dTel e Tehal el Sefch UG H UR & ot foflrd & 3t 03 #E &1 g feam smeam|
U8 g fehal & UG 1 Hediehet 03 AL arg T A frar swam 31k IfE ugeher i ot srddivsTaes urm Sar g,
alt 15 et T ANfed ST Sefeht HaTd HATE o & STUaf | greiifen, TR gediaer a1 il Aquifd & s
#, 3T Bl LT HHATE Y Tem Sirwar |

5. g et JrfAfrara 3R T femfad it & 3rgHR EPF & Ut gl

6. fageh walt hatamdy Fg3maa 31T, 1923 (The Employees' Compensation Act, 1923) 3 &RIR 3 3TTdY|

7. I SPTS GRT FATEX Ul €T opam STTem &, & HRA AWEIL A & 3rgar enfird elem| afe aramex smafed forar
ST &, oY 38 g 11 (iX) & 3R 377 arelt fAfY oX @reft &= o |

HHART SUTG T P IFHR BT B, INACN W ufafea 8 e, ufd wars 6 &=, ard ufa ware 48 &

g T 1T (Mode of Selection):

TIA HTATD Ahellchl A1TTAT & 3Heht R ¢T3 TTC/ATEIchR W ATUTRA 8| ¢35 STS/ATETChR 3R HTaTdH dhelleh

AT & 37T BT JARTE (Weightage) 50-50% BIITT |
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e
1. Ucdd HATT ATTRING/CE ¢FT Ta ToIfld THaT/ATaTicedR # wgeIdd 40% 37eh UTd el JTaRTeh &am | hael SC/ST

SFAGART & o 3ept 3 5% ol e WX Tarar fham STeen | 373 @ fohdll 3 81 I =geAda 37 UTd o i drel SFHIGaR
T 37geioT (Not Qualified) ST fopam Swam|

HIfep e ura el 1 U A, 77 SRS B, TTaY & Urg 31a3S Aaadr AR 38 Urd 371, oo
e 3N TSl HrF & HiaTH fIeRor & NMUR W ¢ TE & [T el ST arel seiear &l Areforee ael &
HRAFR IR &

TRI&Ie &, 1992 & IEE-1 & ded ITI QT arel 31 3UTed, o U bR AHmEi/aiasEt & ded
USIR & forw NAC ¥, 31T Ueh a¥ 3R 388 311 i RAa1ar ufAaror @ v a§ & S 3gda & & 7 AT S
HehdT B

Tl UTH-31T5¢ (2R 3mifew) faeeiar fonel fafée ¢ 3 3ruar Riagar ufrator g fomam § 31k NAC aRes €, 0 Ragar
UTRAGTOT &Y 3T <l herel YTAGTUT ATAT ST (3FHT & T H &) |

afe 3FAlgar g1 faEgd 3gHa WX FT-EIWOT (self-declaration) ST €l & S &, d 38 ARG
GOETUT/ATETTIehR & TorT JET et Saar|

1A I FEAPIc | SFHIGAT PT IE ElT:

faaTgeT & graar ATest 3R AT va rdt B QI A FR dTel 3MAGAT Bl AXE aR W @iikel o fgam sreem|
HTHTT U

1.

w

N o v &

U  31TAP deheiteh! T9TdT S8 NTC, NAC, BTaar 3R Bl T@a arel 33afieari & 3iTdesd 3dea 3 3geiT
dhah! ATTATIT BT Sl SHY ThaT H BT B9 (I Teat NTC, R NAC, R Branar 31k Baft) | Faa
TG foT 1T Ug & T 3FIgar gRT UTd ~gedd HTaRAD deheliehl AT Bl & TIA/AETATEET & forw 37pt
& HRTeh g ATAT ST

SO/ 3T STTABRT /AT BIGTU/FSi GEATdS STHT XA TR SFAGANT A9 TN Y &1 Suaf|
Qfeforee fopT 91T SFaiganrt & F&lt Aiacrs Hdes Uice W Ui & Seeft 3R haer euicforee fow amw
SFHIGART B & TUTHAT ¢ ST /ifdFedd SFe & forw vavaATa/3-Ael & ATCIH & giad o sreem|

forelY oft PRUT & et oeX 371fe & & et a1 7 [ & forw GCF fSeaeR AT arem|

gt T IioRaT g 81 Ak $-37cT 3TSSN 3R AATSd AR AT TW 1= 1fev|

SFHICaRT B Telle &1 ST & fob I 3119T b 31use & forw AT §u & 3iaersa 3mdea Wi d@d &l

A0 SFAGART A suceddr 3R Rt 6 T & 3refia v wclvedr gt (Reserve List) HT &R & Soeft St ves
qy AT 319Tel YAl Y 3T db, it H agel &1, da gl

T ST 3R AT v o

1.
2.

10.

HFaY 3TUTRA BT 1 B Yeet FATnT &1 FafHR gam |

HIHTL (Leave): 3dY HAIRY Ufd af 12 AT & daa afed 3raehier (Paid leave) & FhaR &id1, ST Irgaer &
3af & YR W AT B (32T 12 AL & g & fore ufd a1 1 fé=) |

UG TEEl Y 3TN A& T STTaT 3R o & AT (encash) ST |

g el AT T A 3 5 TG 8 3AAF &1 gl A6 odt| Ay aRFEufAat # e 3a¢ @rd # S
oicedl Bl &A1 & I 12 feAt @ 3T & Fe T8 & Teball &1 it HSIGY & 1/30d T&Ed i el sich
TAfRd A @1 TAAfAT B & 3227 A 3fAND Tl Y A1 AT & <& A1 S FehaT B

ey 3T efl g Ao & fonelt off 3reuarer 3R iwurerat a1 312 fohdy 31 RAfRcHT A9 & FehaR
61 el | 3aTe R o, el et & 3rgan 3mgy ATl sreaarel/sitwarerat & giaunsit o omer sor s
Hhl B

Y TR hefl YT &b ATACST o HFAR F&TT 3R GRaTeaeh AR, ST, fhe 3TTE & Fehe &l

aifen waff ATgea o FTATATH, 1961 F AT & IHTAR AT o1 H FheR glaf |

fafRra 3raf & ST o1 Sera Y& 7 ve af 6 3raf & AT 31gdy & 3TUR W 9T 58 Herdy & Jraegeha
3R AT UgeTe & YR W HRIAR T&0T e Dl fafd & 31f¥had IR a¥ &1 3rafd g aeran o Gdr &
AR AN AT HA & AT tenure 3maria Hevamrdl af & 1 Sems 31X 1 el &1 1 7€ HiaT|

e SIS Dl Y U & LTI oY & ot T el el Bl IS HTADR Geled et |




11.

12.
13.

14.

15.

16.
17.

B

el I AT b HTHR A, [l Y, SATGHTTAeh & 3TTG & AN 3TN |

AT PHUAT b FATEY & UTH BT, H=FAT HRA AWEIL A & 38R mfad gem| & ugle=fa, Harersa 7=, %o,
Rfeear giaum, LTC/LTA gRauTd, 31<et 3raeher H17e & &heR el aidl|

Hﬁ?ﬂﬁﬂfﬁ?—rﬂﬁiﬁ (Tenure based Personnel) 38 JtateTT & fAfEE st o amat & sremar fopely off 3= a3 =w
TH & FeheR el gt |

TG T Hedihe SATE! ITUR W foar Srwem|

3 QUTERTToNeh TUR UX EII | 31Tl 3reJufATeY & URUTATE®Y dcfeT # 3eguricien sheldl ean |

AT 31 & SR1eT fordlt off o, e oft ueT gRT Ueh FEA ol Afed e T AfeH & deol TAThT TTRHTAS
& Il AT + ST TEHT BT HITATT Pleh AR Dl FATH fhAT ST Fehll &1 Eeliich, TR IR A7 AP
HIUTEAT & AT H, IFIY BT gid FATH & &2 e

T 3FHIGART & eI deara:

O FATAIGD ded HIY 3 () & areas @ Bl 3 Aghe fGoma & 3maraa & 1Y 30 §u6 & §6d ¢
HTU! TH F[S JTATHAT IT AMWOT T FABR e &l Aot | Te TIE Fhar SiTar & s Tqot a3 gfhar aresft alie & Fae
AT (Merit) & 3TUR WX &Y ST |

SFHGAN [FFI577 & T 31 graaT Gt v

30w Riat & forw 3mdee atet arel seigant @t I8 AT X o @nfen 6 3 3mafed ug & forw Feft araar erat &t
QT & B

SFHIGART & forT 31T AAdN:

TIA Gfohar o FH TN 3 3T T T aRE § A (Provisional) 9T, St fAuTRa araar eaf at qQu ke &
31 g

TAfAT 3FHNGART DY HRANR HAHTTA A Ul AfSehel fheara ST A IGAT 21T |

gifeheT SeXey / TleT & forTw 3eaficar &l Fid SeX/UsHT B IR el BT AT TE el ool b ST
SFAICART Dl FATAT SPIS GRT JTIH T H TIIHR I Torm 3T & |
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