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Adv. No. 7193/RB/ HINDI POST APP

DATE: 10.10.2026

ADVERTISEMENT FOR ENGAGEMENT OF JR. TRANSLATION OFFICER AND HINDI TYPIST

ON CONTRACT BASIS FOR A FIXED PERIOD

gy il forefeRTueedl, vsaike du= Us gfdaudc giear fafcs (AWEIL) (a1 Hrdsti-idh

ShH) BT TH FPTE 8 RTEaT earerd FHYR, SR U<¥ 7 8 | 78 gy i frofermeed, afferrg

—620016 ¥ 31ged & SMYR WR fr=foRad Mftad @y & usl R Fgfad 8 uradn smasgdhdmil ar
ORI HRA dTel U IR 329 RAI ARTRSI A AHeATST & AT | 3fTda- AT Rl & |

Ordnance Factory Tiruchirappalli, a unit of Advanced Weapons and Equipment India Limited(AWEIL) (a new
Public Sector Undertaking) , and Headquarter located at Kanpur, Uttar Pradesh invites offline applications from
eligible Indian Citizens for engagement on a fixed term contract basis for the following posts:

®H. | uedm Rfgeal &1 |1 | sfferead 3y fdar o BIRSIEED
SI.No | Post No. of Maximum 3rafer Renemueration
Vacancies Age Period of
contract

1 & 31 ATAHTY 01 45 01 Rs. 50,000/- + DA
Jr. Translation
Officer

2 el b 01 35 01 Rs. 30,000/- + DA
Hindi Typist

FILIRHN vd B v & U | Hafda ifard el vd qifsd oEar 9 AR |

U3 &I A BT IATS SfIHTY 3 erEfie
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The Essential Educational and Desirable qualifications for the post of JTO and Hindi Typist is as follows:

Name of the
Post

JUNIOR TRANSLATION OFFICER

HINDI TYPIST

Scope of work

The Junior Translation Officer shall
work in the RB section and render
administrative support to the office.

(1)To assist in the implementation of
the Official Language policy of
Government of India.

(2)To translate official correspondences
/ documents / records etc. from
English to Hindi and vice-versa with
Hindi typing skills.

(3)To assist in preparation of reports
and returns in respect to
implementation of Official Language.

(4) To prepare drafts, notes, write-ups,
etc. and other publications in Hindi.

(5) To assist in coordinating the works
related with TOLIC

(6) Proficiency in usage of MS Office /
MS Excel etc

The Hindi Typist shall work in the
RB section and render
administrative support to the office.

(1)Typing of documents in Hindi in
computers.

(2)To assist in preparation of reports

and returns in respect to
implementation of Official
Language.

(3)Having computer skills in
preparing and designing of
magazines.

(4)Proficiency with Office Automation
tools, in usage of MS Office/MS
Excel/MS Power Point etc.

medium of examination at a degree

level
OR

Master’s degree of a recognized
University in English with Hindi as a
compulsory or elective subject or as
medium of examination at a degree

level
OR

Master’s degree of a recognized
University in any subject other than
Hindi or English, with Hindi medium
and English as a compulsory or
elective subject or as medium of
examination at the degree level

OR

Master’s degree of a recognized
University in any subject other than
Hindi or English, with English medium
and Hindi as a compulsory or elective
subject or as medium of examination
at the degree level

OR

Master’s degree of a recognized
University in any subject other than
Hindi or English, with Hindi and
English as a compulsory or elective
subject or either of them as medium of
examination and the other as a
compulsory or elective subject at the

degree Level

Age Limit Not exceeding 45 years as on the date | Not exceeding 35 years as on the
of application. date of application.

Remuneration A consolidated pay of Rs.50,000/- per | A consolidated pay of Rs.30,000/-
month + DA . per month + DA .

ESSENTIAL Master’s degree of a recognized 10+2 or its equivalent

EDUCATIONAL |University in Hindi with English as a | qualification from a recognized

QUALIFICATION | compulsory or elective subject or as | Board or University.

Typing speed of 30 w.p.m in
Hindi on computer (correspond to
9000 KDPH on an average of 5 key
depression for each word) Time
allowed 10 minutes.




EXPERIENCE Recognized Diploma or Certificate
course in translation from Hindi to English &
vice versa or two years’ experience of
translation work from Hindi to English and
vice versa in Central or State Government
Office, including Government of India
Undertaking.
DESIRABLE Knowledge of Hindi Typing (Hindi typing | (i) Candidates having higher
QUALIFICATION | @25 words per minute on computer) | education qualification viz.
Knowledge at the level of Matriculation of a | Graduate/Post Graduate and
recognized board of one of the language other | typing speed of 35 wpm in
than Hindi mentioned in the Eighth Schedule | English also will be given
of the Constituition. preference.
(i) Working knowledge of MS
Office.
MODE OF Selection of the candidates would be Selection of the candidates
SELECTION done through Interview. Suitable candidates | would be done through Typing

from among the applicants would be
shortlisted and called for the Interview.

test and interview. Suitable
candidates from among the
applicants would be shortlisted
and called for the typing test
and Interview.




Jelacdeh

ANNEXURE

gy AN ATRRTed, tSeeggansta fr sHE # FHfAw Igag IRER 3R B dhd & ug W AR

HRIGE F IR W Agfn &g @aa g onf |

Terms & Conditions for Engagement of Officer and Junior Translation Officer Typist on Fixed

Tenure Basis, at Ordnance Factory Tiruchirappalli, A Unit of AWEIL.

1. ﬁ?’gﬁﬁ &1 37af¥/Tenure of Engagement

1.1

1.2

fafRd siwe & 3uR W AgE FAAT H AgRe uie # v a¥ F ey W | J
afy AN f aegdar qur cafs & dI-fAvuea & 3nur W Al Aghe & A @ e ad
Qo7 @ W IE dyerd [ foeet 3ifafle @ & Tad: @@ & Swen| e & ek fee
i FHF, fReT Y UsT GRT Uh ATE &l ANCH b HYAT ACH & TAT W FHIBT TIRHAHD A
AfFATed Hq dad + AN HAT &b GER ATA BT I b AGfh TAE DI ST Fehell &

Engagement of Tenure based Personnel shall be on contract basis initially for a period of
ONE year from the date of engagement based on factory requirement and individual’s
performance. The tenure will come to an end automatically on completion of one year period
from the date of joining, without any further notice. The employment can be terminated, at
any time, during the period of tenure engagement, by giving one month's notice by either

party or payment of the Basic Pay + DA components in the Consolidated Remuneration in
lieu of the Notice.

faffa siEe & MR | A 78 TE [Aghs dued/QAarh & Rafda sl o gt e sa
R R gpR &1 fABR IT Srar et &7 Haf|

The engagement on tenure basis will not confer any right or claim for the status of a regular
employee of the Company/Factory.

2. B 3Tded/Job Assignments

3T fAHET & ISTATET Prdieadel & B H o g Y |

You are engaged in the work of implementation of official Language in the department

3. UIRAAF /Remuneration

3.1

3.2

Hier BIFEAT B HoT ddd Tad AGINS 7 Hied HAThd HTTh ddel &I HIAA fham Sream|
Contractual employees will be paid a consolidated monthly salary, inclusive of basic pay
and Dearness Allowance.

aTR&fAE P T FIRT ITTHT F A ddT F 1/30 HET dAT ALIMS 9 & YR W gfafeaT
8 B¢ & & & forw i Frwel| sraflepd sraerer,/ srquidufa @ Fufa F seguifas weldr 6 s
fages HAT du gRT ST gt & forw Aafda waarRal & gae arT g

Remuneration will be calculated at the rate of 1/30th of the pay at the basic of the relevant
pay scale plus Dearness Allowance for work of 8 hours a day for all purposes. Proportionate

deductions shall be made for unauthorized leave/absence from duty etc. The engaged
personnel will be eligible for Company Holidays at par with regular employees.

3.3 g gy fAAON fAeRued, tsceggamsua #1 ghrs, gRT ThN Tard SUcey el Pl Sirdl

%, a AP foRrar HT ¢ | ARG dRidTer Y AT HUAT FFIYT FAW ol W, SN o uge
o, WA IarE Wrell AT JHAard e AT $rdee & HTarl Ucde a¥ 1 Ses qAT |
ST B B AE B, dTh THR AT F T At frar o1 @61 306 Afafikes, I8
fagfs oREsar-snaiia gef, St Fafta ofideer & 3af sear feas aers a1 ada arel
afer, St off ueel @A @, d & e W@l

House Rent Allowance will be paid, if Quarter is not provided by Ordnance Factory
Tiruchirappalli, A Unit of AWEIL. Quarter must be vacated on completion of the Fixed tenure
or termination of contract whichever is earlier. Tenure based employee will not work on 1st
July and 1st Jan of the year, to ensure govt. policy. Further, the employment is project to
project basis which will be coterminous with project or maximum extendable term whichever
is earlier



3.4 A (FAEI) & U ASdd Yo UseoggITeUd IR & IdId, o] & & HFAR HIeT ST |

License fee for Quarters will be deducted at the rates as per AWEIL orders.

3.5 HAlslad H-fasuea & 3, dide & R qd dad W) gfday 3% f gfg ga=a ael

An annual increase of 3% during the tenure shall be admissible on the Basic Pay, subject
to satisfactory performance.

3.6 ARG 3@f¥ & MUR W gD FATR & FI-fATUET &1 Hedihd Ul o Ae # fohar
stan| S =Rt & rd-fAuree e gdivaas’ a1 388 36 gl 3¢ ucds ay &
a1 gof g9 X Fafd daaa & IHFAR a1 dadqig Uard &1 smeelt | [ dwerariar &r
Sr-fAvaea W @ A1 38T HA 9l 3¢ 3UA F-fAvUET H UR o 3 A B AT
fofa ®u & fgar Swem| 6% 96 g Hedied fham STwem | A gasediha # A dri-
fAvures wa a1 3EW B URT ST ¥, A HOfd werary Hr Gad 15 & @ Afew S qAE
Y &1 Sran

The performance of the individual on fixed term employment will be evaluated on half yearly
basis. Individuals with performance rating satisfactory & above will be granted an increment,
as applicable to the corresponding pay-scale, on completion of each year during the
employment. Individuals having performance rating Poor or below will be given 3 months’
time in writing to improve their performance. After three months again performance will be
evaluated and if again the performance rating found poor or below, the services of the
individual will be terminated by giving 15 days’ notice.

3.7 Tagd wall 3w vd @aR & Rr-fAdet & 3R weent afdsy At & o g

Personnel engaged will be eligible for EPF as per act and government guidelines.

3.8 fags Haall ward ufaey sfafager, 1923 & 3iada 3mda|

Personnel engaged will come under purview of The Employees' Compensation Act,1923.

4. g W Td f3¥d U9 e/ Other Benefits and Terms & Conditions:
4.1 TR SRBE & HUR W Agd SRl 6 $ry cgaedr ARa & &1 HReR @G@wr - &
qre |

Working pattern of the Fixed Tenure based personnel will be the prerogative of the employer.

4.2 3TGPI: WidET HARAT A Ul a¥ 12 & @1 daa dfed raerer [Felon| I8 rgay H 3afy &
HIUTT H BN (3ETROT: 12 ATE & Igay & fow ufd a1 1 G & sraenan)|

Leave: Contractual employees will be entitled to 12 days of paid leave per year, pro-rated
based on the contract duration (e.g. 1 day per month for a 12-month contract)

4.3 3Ugh 37AhIA BN 30Tl aY & foIT 39T A& TSR ST JAT SHB Aeharehior 3 el fopar e

Unused leave will not be carried forward or encashed.

4.4, GAIS: gD dAarll Th A A 5 EA & 3RS g A& o fadw aRfEufaat F ware
UTTAGRT HAART & Wd A 3UeY 3PN & JrAT doh, AJfAGdd 12 & &1 famer Tigpd a
gohdT &1 31AP gl B ATHHoT & 32T & AT Ad 31GehIRT AT SATTIN JAT FITAT ddeTHTT
& A ddT F 1/30 HET AT FALIMS FA F 3TUR W gfafea $ir a3 & aaa &1 weldr dr sreefr)

Personnel Engaged will generally not take more than 5 days leave in a month. Under special
circumstances employer can give relaxation in availing leave not more than 12 days subject
to number of leave credited in his/her account. The excess leave may be treated as leave
without pay for regularization purpose by deduction of daily wages @1/30th of the pay at the
basic of the relevant pay scale plus Dearness Allowance.

4.5 fAfRg @@ & MUR W) Ags Al gy AR faefRmesd sreqdrer vd sttwuarerat srear
I fordt T W 3y RAfhcar glausi & o3 a& @ | fheg uTadena Rufa #, aweny
ATt & 3gar gy fAHAoN faefRuee sreudre/sitvurera i glaurd sueey &S S Fehell
gl



Tenure based personnel will not be entitled for any other medical benefits in Ordnance
Factory Tiruchirappalli Hospital & Dispensaries or elsewhere. In case of an emergency,
facilities in Ordnance Factory Tiruchirappalli Hospital / Dispensaries can be availed, as per
Govt. rules.

4.6 AT PREIBE F IUR W AGh HAaRAT B SUl & AT & HFARN FI&T Td GI&T0T Jaeh
3UPT, fohe TUT =T 3TaTeh WA SUeled HUS S|

Tenure based personnel will be entitled for safety and protective gears, equipment, kits etc. as
per the Company norms.

4.7 AR FATRAT B gHfQ H JRAFIA, 1961 F WU S HFIAR AlGed NH YT fpw ST

Female personnel will be entitled to Maternity Benefits as per the provisions under the
Maternity Benefit Act, 1961.

4.8 fafRg FdGE $ YR W H 78 g AYRH Fral A dueh & AT Hrard &1 gt umm
T BN DI FYBR IAT AT UeTd el df|

The Tenure Based Engagement will not confer any right on the Personnel to claim the status
of a regular employee of the Company.

4.9 AT FiFE & IR W Ags HAarr o/ Aamh grr AuiRa [t st o R_faws
BT el P, S Sog T 3T HRT & UG TAT 3Ad RO T FafAd &, S8 TARY 3meer
3fe|

The Tenure based Personnel will abide by various Company/Factory Rules &
Regulations governing carrying out the assigned tasks and their conduct, like Standing
Orders etc.

4.10 TARIG HEPT & YR W YD FAIR o9 ATAT & HFER AR, Far &Y, ATaATAD
G & A 3T JAT XH FH AR P I 36 TIT BAT @M
Tenure based personnel will be covered under the Income Tax, Service Tax, Professional
Tax, etc. as per the applicable Rules and all such Taxes would be payable by them.

4.11 SEl HUAT & HGME 3Ued a9, Jal AT SRIbe & YR W fAgD HAaly 3ad urT gl
fheq I TAeafai@a giawrsid & a8 ga—
Tenure based personnel will be eligible for Company Quarters, wherever available. They will
not be entitled for the following:

&. Ugleld/Promotion

JARCISH HAT/OT Allowance

o1, A Td AT el /Loans, Advances & Interest Subsidies
Fafrear ﬁﬁf‘ﬂ'lﬁ/ Medical Facilities

3T IEAG HTAHA/Contingency Advance;

e Yoeh ufadqfd/School Fee Reimbursement;

TS/ Tt AU /LTC / LTA Facilities

AT HdhRI/Study Leave

W oo 9 4w a9 4

S fRA&T & Urdsd /Sponsorship for Higher Studies
5. Aafa wFTaiar & ¢ g B15 oY oy, oA 59 faeiua o fadw &0 & seor@ A6 foRar

IAT & / Any other benefits admissible to regular Workmen not mentioned specifically

in the advertisement.

4.12 8 Aol A Sfeaf@d omdl vd o7l & RS AT e & YR W Gy Haany el
g A 3rYAr gAY & urT A& @il

The Tenure based Personnel will not be entitled for any Allowances or Benefits other than
those indicated in this Scheme.



4.13 HATRAT & F-fAvUEA T Hedihd Ucdd S Ae A fopdT S|

Performance of the Personnel would be assessed on a half yearly basis.

4.14 fagfr qoierfo 3MUR W gef| Efpd 3ramer 3yar Huel & gt raari & 3falkes far of
TR T HguiRafad W wAfrd aRefdes & squifds seld & amefl| saardt Fued grr afta
agarelt & for Fafaa sdaRat & gae o= g

The engagement will be on full time basis. Absence from duty other than on Authorised
Leave / Company Holidays will result in proportionate reduction in the Consolidated
Emoluments. They will be eligible for Company Holidays as applicable to regular employees.

4.15 BRAGBIT & eI fhaT oY Torg frel Y ueT gRT U aATE &1 Afed o H¥ar Afew & TIE W
TAfrd e & afFafod #a a9 v #Ams o3 F R TR H1 Yot e AgRe qA
T ST Fehel B

The employment can be terminated, at any time, during the period of tenure engagement, by
giving one month’s notice by either party or payment of the Basic Pay + DA
components in the Consolidated Remuneration in lieu of the Notice.

5. R FAY: HIAANT ScUlced HRAGH ($ FJAN BRI Bl HHT: HR AT Ufdfed 8 9¢ a1 Haw
# 6 faa, rafa ufd wame 48 = gom

Working Hours: Employees will work as per the production schedule, typically 8 Hours per
day, 6 days per week, i.e. 48 hours per week.

6. AT FHATA,/Termination

6.1 3gaY & YR W & 73 fAgRh, Aghs & AT @ v af $r 3@fd ot @ w e e
Al g@ar & Tad: GAE & el | FEr & SR ey o gy, feedt o uet grT we A
T AfeT R AT AT & TIT R FAfrd uRafAs & afFafod g@ 3 vd agms s &
TR T 7 3T A o g W & S wehlt

The contract engagement will come to an end automatically on completion of one year
period from the date of joining, without any further notice. This engagement can also be
terminated at any time during the period of engagement by giving one month’s notice by

either party or payment of Basic Pay & DA component in the Consolidated Remuneration in
lieu of Notice.

7. 3Tdee @i T ufshar/ HOW TO APPLY:-
good HFdl UG ueu & 3Uer 3AeA-uT TS Bl A UEdd Bl HAGA-UA BT T
TSEege3Bud & Jgdse www.aweil.in § ST3da1s fhaT ST Fhdl & | 3dead TS URe/FRIR
a1 gRT [Aeafef@d ud @)X AT Sw:

Interested candidates shall submit their application form in Hard Copy as per the prescribed
format attached hereto, which can be downloaded from AWEIL website www.aweil.in through
speed post/courier service to the following address:-

a1 #/To

qAEY HEYIUDH/The Chief General Manager

gy fAaoft fa¥fRIeell/Ordnance Factory Tiruchirapalli
eoll — 620016/ Tiruchirappalli- 1

aefRITed Tiruchi 1li- 620 016

“fAms W 3Mdea fFT T ug & A1H- HfAts g 3RE vd e She- T w0 d
3ifepeT BT AfeT | Faer 3MAGA & &S B & TN AW | FAT IAGA-UT i TS Pidr A
PR Fr S |

“APPLICATION FOR THE POST (JUNIOR TRANSLATION OFFICER AND HINDI TYPIST,)” be
clearly mentioned/superscribed on the envelope. Only the hard copies of application is
acceptable.


http://www.aweil.in/
http://www.aweil.in/

(F) IAeA-UF H eS Hid & WY AFAfAf@d Fowa o Afaad § | Fad geaia ar Jdadd
UrHUIE PR & Bl (Tgdld o Ucdd Bl & O 397 &1 qu & foar gar @nfee) | 3y
(Sed UHATUT-UF/10dT &eTl el YATO-uF), A&T0h A0AdT, IJgHd 3Mie & AT d T Feaid
JATOT-UHT /S&drasit el ufa|

(a) Hardcopy of the application is to be submitted along with 02 self-attested recent passport
photographs ( with full name written on the backside for identification) and also self-attested

copies of documents/certificates in support of claim regarding age ( Birth Certificate/10th
class certificate), Qualification, experience etc.

(W) 3TdE UIRT & IHFAR TR GEATAST Heldd o e U TG YUl AT ST JAT dcehred
e & feam smeam |

(b) Non-attachment of required documents as per application format will be treated as
incomplete application and will be rejected forthwith.

() 3MeA-u7 # AT 3Maeaess faaxor s Aerfores Aegdn, 3gea, urais & ufaeid, $-3d, dT, Aarsd
dR, UIER @ Udl, YR HS FEd, U9 FEwm e wer dfFad #

(c) It is mandatory to fill all the relevant information such as qualification details, experience
details, percentage of marks, e-mail address, contact mobile number, address for
correspondence, Aadhaar card Number/ PAN number etc..

() 3FaYf HeA-ux # ARG T W 4.4 A x 5.8 JA AR H Th YU HBR HI Bier
Ruem @U@ W d[hed F 0 @Y Hedd &, 38 Ruew G |
(d) The applicant should affix his/her one passport photograph in 4.4 cm X 5.8 cm dimensions

on the application in the space provided. The second one should be attached with it and not
pasted.

@) R 3T & AH/IUAH B dlN HAeA-UH/ArASeT JAT A& 0Teh /AT Aes YATOT-
T & e o St &, af 39T e fAEd fhar ST Gehar ® |
(e) In case of variation of Name/ surname, the spelling mentioned in the Application cum Bio-

data with that of educational/professional qualification certificates, application will be liable
to be rejected.

(@) 31992t 3uar Ifhy $-Ad uar vd AAsT Fa AT gof Y, S HA-V-FA ATETchl TFe gl
a3 7@, Fifh G Fecauu! GEAU 3@ §-Ad Ud Asd da W AN Sueh|

(f) Applicant is requested to enter his/her active email address and mobile phone number which
should be valid at least till the interviews are held, as all important communications will be
sent to this email id and Mobile number.

(S7) Trdefae &3/ a7 # R 37199t 3 3ed 3T Areyd @ g & | afg var
THG @, o HIETchR & AT TdAT UG, AdAAT JAT HATART YATIT-UT (NOC) UFd AT
AT B | WA F RS W 3ADT FIITAAr OREd R & et

(g) Candidates who are working Public/ Government Sector should forward their applications
through proper channel clearly indicating their present grade and present scale of pay
separately or NOC should be submitted at the time of interview, in case selected, failing which
their candidature will be rejected.

() 3gy Aol AefRded gaud AAeA-uF 3ydr el TaAR & Sh-uRaed & ek [ed 8
UTH B AT A & A & o saieri & aem

(h) OFT management will not take any responsibility for any delay in receipt or loss in postal
transit for any application or communication.



HFIY & YR W]

(fder & 3mUIR W)

APPLICATION FORM FOR THE POST OF

UG o e yud

(ON CONTRACTUAL BASIS)

=gfherd faeroT
PERSONAL DETAILS

A (QOT TT 93 3ERT H)
NAME(in full and BLOCK
LETTERS)

Td & o Wi
JTEUIE 3ThR BT Hier

IEGIRCIRGIC]
Father’s Name

RITpTT AT Hlel W
AP ®T T EAER
Gy

HATAT BT ATH
Mother’s Name

Please paste a
recent colour
passport size
photograph & sign
across the photo

TEIAT

X

Nationality

forar

Gender

S fafY (8 Tqa gaAOT-uF
Teloed &)
Date of Birth

(attached High School
Certificate)

e urg e & 3ifaa [y
& HFAR 3Y

Age as on
(Last date for receipt of
Application)

AT AT (TeaT, forga,
areler)

Languages Known
(Read, write, Speak)

FIT 3T I

Exy))

Whether belongs to
SC/ST/OBC

(if yes attached certificate)

T 3T TP T T FAAR
gt @ Fardd g2 (gl/a%)
@fe =, a gAOT-UT Heldd




#1) /Whether belongs to

EWS(Yes/No)

(if yes attached certificate)

FT 39 e &2 (si/a8)
@fg &, ar vAo-uF delod

Gy

Physically Handicapped

(Yes/No)

(if yes attached certificate)

YR §&IT
AADHAR No.

tq gEar
PAN No.

AR &l TdT

Address for communication

U oI
Pincode
District
R{cR2)
State
AraTsel e
Mobile no
- BT
E-mail id
Nerfored JoTar
Educational Qualification
qTSIhA TTeTT uTSThA H | TAwd frafaarer/aeaa &1 | urEis (%) va Soft
Course a1 Td Subject aTH / Name of the % of Marks and
Q5 Fgel / 1041 3ol a¥ / University/Institute Division
High School/ 10th Name of
Course
and
Passing
Year
getaifsue / 124t
Intermediate/12th
TTdS

Graduation




FATdPIR

Post-Graduation

3T DS JFAT
Any other
Qualification

Name of the

University/Institute

frafaare /g &1 aF /

uraie (%) Ta Hofr

% of Marks and Division

HAIIAT e fBTarar
7 gfefhdhe P |

Recognized Diploma
or Certificate course
in translation.

ARG
TS ufreToT(Rd)
Scalol UATT-UF |

Certificate of the
typing test(Hindi)
passed.

AT AT fIaROT (FT-FeATAd SEATDSN JATOT Helael )

Details of Experience possessed (Attach Self attested documentary Proof)

H.H. | GEAT H AH I /5T FRRA UG [Eguikiiy 3afd Period Fol
SL.No | Name of the WHR/AEAND 3URA | (STt /AdAelT) | P ol Ay
Organization /ORI T Worked as F=3pces Total
" Designation /Pa Period
/&g /5T TR (Scale’()g /Pay Natl;re of
Sp wor
a1 fasmT/ attended
Central/State
Government,
PSUs, Government
Autonomous
Bodies/Central
/ State Government
Department/
Private
q s
From | To

Dol IHIHT AT (T§-ATE—TeA)

Total duration of experience (YY-MM-DD)




iéCqU“:
Note:

1. Aded gud & UYHA g8 W RUHT 10 Bl W 3 §9 F T&daR Y |

Please sign across the photo pasted on the first page of Application Form.

2. Aded Yud & UYHA Y8 W RUHT U HEr W AHRE T OF FEAER B

The Candidate is required to fill up all the columns and wherever no
Information is to be furnished, N/A Should be mentioned. Incomplete and
improperly filled in Application are liable to be rejected. No further
correspondence will be entertained in this respect.

3. HfAgmar # Aty @l geardst fr Tg-geaia sRmfadr Adead & a1 Heldd
&1 ST anfRe

Self-attested photocopies of all the documents specified in the notification
should be attached with the application.

4. Ifg T 39AE &, aF FUIRT 9T F IFER TEERT U fe W Fowd A ST
qhdl &l

If space becomes a constraints, the information may be attached in a
separate sheet as per the prescribed format.

5. HIETehR (TfE Hifded AreTdH @ IMATAT &) & T 399U B 3ugeh G qEdrdii
&I AT UfadT TUT AN & TI-FeAId SREAMAAr T el gl |

The candidates would be required to present themselves along with the above
mentioned documents in original plus two copies (self-attested) at the time of the
interview (if physical mode)



B e , UACERT HIYOT T/l § fo A gRI
FW & TS FAET FHAGR AN FaaHA FHASR TG A F I3gaR Ted vd a9 ¢ I W g
& S P N T TR Y TR W 3T AT I Urg ST 8, O 99 ug & fow AN 3mdea
forar &, 3a% fow A8 39afar g gfhar & forar off oror & foRed fr ST acdt § | H T o
UATOT AT/t g 6 N g aerm, 3dy aiRai¥e srar el smufees #erer # a a
P IRT dfed & 3R T & 7 el 07 Ao F Qulg o e ) @Y &, @ R @
IS /ST b1 Far & o A geegd o Gar § gerdl 1 § AR a & Jfad su @ Garfaga
forar o § |

3dedh & FEAER

T

DECLARATION

,do hereby declare that the above
information as furnished by me is true to the best of my knowledge and belief. If any of the
information as furnished above is found to be incorrect, my candidature for the post applied
is liable to be cancelled at any stage of the selection process. I also certify that I am not facing
any charge nor have been convicted in any corruption/illegal gratification/criminal case and
also I have not been dismissed or removed or compulsorily retired from the services of my
previous Organization (s)

Signature of the applicant
Place:
Date:



